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Message from the Executive Director  

Dr Rama Naidu  

2014 has been an exciting year for two 

important reasons. First and foremost, I 

believe that we now have the full staff 

complement at DDP and I am confident that 

we have the right balance in terms of 

competence, passion and attitude towards our 

important work. The second relates to the 

repositioning of the organisation in terms of 

what we regard as organic growth in certain 

clear trajectories towards the future. This has 

meant some serious reflection on what we do, 

how we do it and how we measure it. This 

process is ongoing and we hope to present a 

fuller picture to the entire board when we 

convene in the New Year.   

Our main concern, however, has been around how we extend both our reach and 

depth as we work with our partners to promote and consolidate democracy in South 

Africa. An intense staff reflection workshop with all staff about our work consolidated 

our need for a common direction and purpose and a strategy to achieve these ends.  

Although the focus of our work has not changed the process that we use to achieve 

this has shifted more consciously on two fronts: 

• A focus on process and methodology rather than content (i.e. how we work with 

our partners and how they in turn work with their constituencies) 

• A conscious effort to capacitate our partners to the point where they become 

an extension of our work in their communities. 

As with all change processes this will take some time to embed itself within the ethos 

of the organisation. 

We have had several notable successes during the year, the most important being the 

formation of the KwaZulu-Natal Civil Society Coalition (KZNCSOC) and the completion 

of several projects within the local government sector. 

As usual DDP was very active in facilitating inter-party debates in the run up to the 

elections, and our methodology ensured robust and active debate and discussions 

amongst the parties themselves and between the electorate as well. 

This report provides a comprehensive account of the activities that DDP has been 

involved in over the past year and provides insight into the range of work that we do, 

but also about the common thread that underlies all of our work, namely, activating 

citizenship. 
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PROGRAMME’S MANAGER REPORT 

This is year began with a great 

enthusiasm to reposition the organisation 

as a key role player in KwaZulu-Natal and 

in South Africa as far as deepening 

democracy and activating citizenship is 

concerned. This enthusiasm was 

informed by a desire to create significant 

platforms for citizen engagement in 

moulding a South Africa they proudly co-

own together as citizens. This ideal is the 

essence of DDP.  

It has been a long journey for the organisation, with significant challenges, but with a 

rewarding one too. Operating in a highly dynamic political landscape, such as South 

Africa, necessitates a constant redefinition of who we are as an organisation, what 

role we should be playing at this point in the country and what opportunities we should 

be taking advantage of in order to stay relevant.  

Against this background, the first step towards this journey of repositioning involved 

hiring new staff members to fill in new positions and existing positions that had come 

up as a result of the restructuring process. A new position of Communications Officer 

was created to reposition DDP as an organisation in order to communicate its work 

and message more pointedly. It is pleasing to note that that DDP is now actively using 

the social media for instance in engaging with citizens, a platform that was never used 

before.  Other positions that were filled included the Projects Coordinator’s post to 

oversee our local government and democracy education work and the executive 

assistant post to support the management team. Further, a Project Assistant was 

employed to oversee our youth work in schools. 

The second step involved creating new projects that would enhance DDP’s 

programme offering to communities in and around Durban as far as citizen 

engagement is concerned. These projects: the Mandela conversations, university 

students’ dialogue and young leaders programme (e.g. DDP Youth Ambassadors 

Programme). These projects are coordinated by DDP staff in partnership with 

community organisations, high schools and the University of KwaZulu-Natal as key 

partners in their implementation. Moreover, DDP was significantly involved preparing 

citizens to participate in the just concluded elections last May through a range of 

political dialogues and extensive radio interviews. An observer mission was deployed 

to observe elections in various parts of the municipality and its environs. Through 

these new initiatives, the notion of citizenship which underpins DDP’s work gained 

traction, receiving recognition from all political parties represented in the province.  

In conclusion, the last six months have been eventful and rewarding. DDP has 

reinvigorated itself, took advantage of opportunities to engage citizens at a deeper 

level and boldly took citizens along while charting untested waters. In the course of 

this adventure, we have noted a willingness among citizens reached through the 

changes we’ve made and the new projects we’ve conceptualised, a desire to co-create 
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spaces they proudly co-own. It is my belief that we’ve embarked on an exciting journey 

that gives hope to our nation. We are greatly privileged as an organisation to be 

leading towards a better South Africa.  

At your service, 

Paul Kariuki 

Programmes Manager 
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Vision 
 

The vision of DDP is to advocate for an active citizenry than can hold those in power 

to account, and a society in which our constitutionally enshrined Bill of Rights yields 

tangible benefits for all, especially those living on the margins.  

 

Mission 
 

The mission of Democracy Development Program NPC (hereafter DDP), is to deepen 

democracy through the promotion of: 

 Good governance: The main feature of the good governance agenda includes 

the rule of law, human rights, a multi-party electoral system, a transparent 

administration, parliamentary democracy, a robust civil society and an efficient 

and effective bureaucracy.  

 Citizen participation: The focus on democratic governance includes the full 

range of formal and informal spaces that citizens use to make demands and 

engage the state.  

 Human and socio-economic rights: Encompass efforts to alter institutional 

norms and practices that discriminate against individual or social groups, based 

on stereotypical notions of race, gender, sexuality, disease etc. it also includes 

efforts to address and/or mitigate the efforts of economic inequality.  

 Sustainable livelihoods: At the confluence of human, social cultural, 

environmental, political and financial capital, this approach facilitates 

empowerment, capability self-reliance, equity and sustainability.  
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1 PROGRAMMES 
 

1.1 LOCAL GOVERNMENT 

 

The local government programmes are sub-divided into two, namely Partners in 

Transformation (PIT) and Integrated Development Planning (IDP). These programmes 

are sponsored through a grant from the Mott Foundation.  

 

1.1.1 Partners in Transformation (PIT) programme 
 

PIT is a project that encompasses working with a variety of partners, to successfully 

assist them to work together while serving their communities. The project brings 

together ward councillors, traditional leaders and ward committee members, referred 

herein as partners. This initiative begins by building the capacities of partners to 

recognise their many roles and duties.    

 

The PIT programme aims to realise the following objectives:  

 Create and facilitate an enabling environment for a sensible dialogue amongst 

the elected representatives and 

 communities at a local government level  

 Enable communities and community structures to understand functions of local 

government,  

 Inculcate the spirit of partnership between local communities, municipal 

councillors, traditional leadership, and all other community based and 

recognised structures. 

 

1.1.1.1 The Lavender Hill community dialogue  

 

On 20 February 2014, DDP hosted a community dialogue at Lavender Hill in the 

Western Cape, as part of its PIT training in the area of sub-council. The training was 

attended by various ward committee members and the DSD Community Development 

Practitioner working in the area, as well as local community members from their 

respective wards.  The main issue identified in this area was the rising unemployment 

affecting especially the youth in the area. This dialogue then set out to start a different 

conversation around the topic of unemployment in the area where Ward committee 

members and other stakeholders present would mobilise community members to be 

a part of this conversation. The dialogue provided a space for all participants to speak 

to each other and collectively to start the conversation around unemployment. 

Jobs were available through the EPWP programme, but some participants felt it was 

secured for friends.  The person heading the community programme explained the 
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process and it became evident that unless meetings where these matters were 

discussed were attended, it would be left for many wild accusations. Another issue 

emerging was that it was difficult to keep youth away from gangs when belonging to a 

gang presented a very small opportunity for youth to be dressed well and to eventually 

became drug addicts. If legally employed this could be avoided yet while it was 

happening it was understood and even accepted by some. In addition, the inability of 

young people to know how to source employment, draw up CVs or even how to 

conduct themselves in interviews was an issue. What also emerged was that 

participants realized that they needed to take ownership of the problem and be a part 

of finding the solution. 

 

Community work is messy and this was evident in how people had other personal 

matters to attend to and left while others came late due to various reasons.  Work 

should never be put on hold to wait for others to come on board.  They will when they 

are ready. It was also incredibly challenging for people to listen.  The first exercise was 

a clear demonstration of how difficult it was to follow a simple instruction.  This did get 

easier.  What became apparent was how many assumptions we make when entering 

a community.  We have no idea of where anyone group is at intellectually. Some 

participants might require more work than others. Many people also made the 

assumption that if people got jobs the community would be a better place to live.  This 

was not necessarily the case and was pointed out that along with getting money there 

was a need to use that money responsibly. This was not something that was 

understood by all either. Many more ideas for workshops and education were 

highlighted to the various organisations. This community was sitting with many gifted 

people who had no idea how to use their gifts to improve their own lives, their 

households or even the community.   

 

1.1.1.2 Additional PIT training workshops 

 

Additional PIT training workshop that were held: 

 

 On 20-22 August 2014 at the Umfolozi Municipality, Umfolozi Community Hall 

 On 3-5 September 2014 at the Umfolozi Municipality, Umfolozi Community Hall 

 On 10-12 September 2014 at the Umfolozi Municipality, Umfolozi Community 

Hall 

 30-31 October 2014 at Umfolozi Municipality, Umfolozi Community Hall 
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 A map indicating the Umfolozi Municipality in KwaZulu-Natal 

 

Local government is the sphere of government closest to the people and is at the 

coalface of service delivery and local development. It is therefore no coincidence that 

the local sphere of government is South Africa is referred to as developmental local 

government, due to its constitutional obligation of spearheading sustainable local 

development. DDP’s intervention at the Umfolozi municipality was, therefore, 

predicated on this constitutional obligation of local municipalities to provide sustainable 

and integrated development for local people. 

 

Furthermore the PIT workshops were aimed at fulfilling Section 152 of the 

Constitutional obligation which states categorically that one of the tertiary objectives 

of local municipalities is to “enhance democracy at local level and ensure participation 

of civil society organisation in matters of local government.” 

 

Our intervention and interaction with municipality stakeholders within the Umfolozi 

municipality through the PIT programme was meant to enhance a culture of public 

participation while at the same time creating a safe and conducive spaces for local 

stakeholders to interact, engage, hold each other accountable and acknowledge each 

other’s roles and responsibilities towards sustainable service delivery and integrated 

development. 

The purpose of these training workshops were to provide training on co-governing 

local municipalities with all key stakeholders in the community using a new 

participatory methodology. The target group for this training were local councillors, 

municipal managers, traditional leaders, ward committee members as well as 

representatives of the civil society organisations present in the jurisdiction where the 

municipality governs. The general consensus was that the workshop was a much 

needed ‘ignition’ to help propel the transformation process. 
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Particularly impressive was that the methodology used by DDP as an effective 

mechanism to elicit good responses from the participants. In addition, DDP’s 

intervention as an objective observer in the area, exposed that the community did not 

have access to the latest copy of the IDP document from their municipality. 

Furthermore, it was shown that the municipality did not use the correct approach and 

method of involving the community, particularly against the background that tensions 

in the area were negatively impact on the achievement of municipal development 

goals especially in terms of access to land. DDP, as also highlighted that the lack of 

traditional leaders in the council and the miss-communication between the traditional 

leaders and the municipality. Furthermore, it was found that municipalities should try 

harder to overcome past inequalities, and taking into account principles of equity, 

fairness and transparency, since there was a lack of equitable opportunity for 

development and inadequate means of implementation in this area.  

The timing of these workshops were also good, as they coincided with the councillors 

that were busy preparing for community mid-term budget consultation, making the 

workshops a good opportunity participants to engage in the process.  

It was asked how did the training helped the participants personally and in their work. 

Their response were:  

“It has helped me to be strong and determined to face my community, 

the tribal council and councillors without fear, I am serving fulltime in the 

physically disabled committee and after the training I arranged a 

workshop for them”  (Lulu Mathebula: Ward 6). 

“It has helped me to differentiate between the different kinds of 

municipalities and I learned about the roles and responsibilities of 

different municipal stakeholders such as councillors, traditional leaders 

and ward committees” (Nkosinathi Ntshangase Ward 15) 

“I have learned to resolve conflicts in my family and in the community” 

(Zanele Msane ward 11). 

 

 

 PIT training using the DDP method of dialogue 
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As for DDP’s own learning as a learning organisation, was that with every intervention 

DDP makes will have intended and unintended consequences, outcomes and 

influence which sometimes will probably outlive our intervention. Being a learning 

organisation means amongst other things acknowledging of DDP’s limitations. This 

training intervention reinforced DDP’s conviction that ultimately stakeholders will have 

to walk their journey themselves, as for DDP it is just to ignite the spark and expose 

them to possibilities of co-creating a future they would like to live in. DDP thus 

emphasized the principle of commitment and ownership of both the process and 

outcomes by participants themselves. 

DDP also learned that what many South Africans municipalities referred to as public 

participation, was actually consultation and information dissemination. Using the 

Einstein Ladder of participation DDP were able to concretize participant about the 

importance of the element of citizen delegation and empowerment as the ultimate goal 

of effective citizen participation.  

The presence of the municipal public participation champions in all workshops was 

helpful in various ways, especially when there were questions about municipal 

processes and systems that participants needed some clarity on. 

Having a written commitment form the municipality in the form of a Memorandum of 

Understanding (MoU) was a very good approach on DDP’s side and it elicited 

commitment and formalised the relationship with the municipality. 

Focusing on a few municipalities in order to maximize impact is very essential 

especially the follow-up community dialogues really reinforced participants learning 

and enabled DDP to have first-hand experience form community members 

In terms of co-facilitation and documentation, having somebody to co-facilitate, 

document and do administration greatly contributed towards the success of the 

training intervention. This approach can also be viewed as a direct skills transfer and 

empowerment of the assistants. 

It is also DDP’s conviction that this organisation had successfully accomplished its 

objectives, beyond the set expectations. DDP were able to test its methodology, the 

manual and get all different stakeholders to engage on substantive issues. Resources 

permitting DDP are more than ready to roll-out the trainings on to other municipalities 

while continuing to work with Umfolozi on other related activities.  

While DDP acknowledge the developmental challenges facing municipalities, but this 

training intervention restored it is DDP’s hope in the power of ordinary citizens working 

together to bring about positive change. The intervention was not seamless, but 

because it was based on trust, frankness and critical engagement by all stakeholders 

including the DDP, this organisation were able to achieve the set objectives. DDP is 

optimistic that the experience and lessons learned from this intervention will greatly 

influence and the future trainings and dialogue, and has given this organisation 

enough evidence and information to share with especially COGTA and other relevant 

bodies working with municipalities. 
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1.1.2  The Integrated Development Planning (IDP) programme 
 

In April, DDP submitted its response to the call for community input and submission to 

the 2014-2015 draft IDP, which appeared in the Metro Newspaper. This submission, 

entitled: The Integrated Development Plan (IDP) Submission to the Ethewini 

Municipality, was with the hope that it will amongst other things elicit a positive 

response, promote public participation and facilitate a highly interactive and 

constructive engage between the citizens and the municipality. This submission was 

an outcome of a very interactive and participatory process involving residents and 

community structures form KwaMakhutha and surrounding communities as a political 

centre (i.e. following the current municipal demarcation, Wards 94, 95 & 67). In 

addition, DDP has printed its first copies of the manual Civil Society & Local 

Government. How your organization can participate in the Integrated Development 

Plan (IDP). 

DDP focussed its Integrated Development Program (IDP) training intervention in the 

two target municipalities, namely the Buffalo City Municipality in the Eastern Cape and 

the Ethekwini Metro in KwaZulu-Natal. In the Eastern Cape the training was with 

partnership of Afesis Corplan, DDP’s long term partner in local government and 

community development.   

 

1.1.2.1 The IDP training in the Eastern Cape  
 

The IDP training intervention came at a very opportune time, when the local 

government system seems in disarray, while on the other hand civil society is 

searching for ways and means to unite, amplify their voice and speak truth to power. 

Of all the three spheres of government, local government is uniquely positioned to play 

a role in transforming people lives. The legislative emphasis on the developmental role 

of local government within communities culminates in the IDP process. It is through 

the IDP framework that municipal councils must plan their functions and activities in a 

manner that will assist the socio-economic development of the community. At the heart 

of the IDP process is the addressing of community needs in a participatory and 

integrated manner. Thus, the IDP process provides a unique opportunity to 

mainstream community participation into all municipal systems.  

 

Primary objective of the project was to capacitate Civil Society Organisations (CSOs) 

to understand, interact with, and make recommendations on Integrated Development 

Plans, with an eye to enhancing the scope and effectiveness of community 

participation in local governance. 

 

The two main questions addressed at the workshops were: 

 Question 1: What are the roles and functions of the municipality? 
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 Question 2: What role should civil society play in bringing about development 

in your area? 

 

Addition questions raised were: 

 How can civil society participate in matters of local government and hold those 

in power accountable? 

 Why is civil society failing to hold those in power accountable? 

 What role can the civil society play in the implementation of the IDP? 

 How can civil society play a more effective role in matters of local government 

in general and the IDP processes in particular? 

 How can civil society participate in the IDP to bring about positive change 

difference? 

Some answers were that other municipal participatory structures that could be 

exploited, such as ward committees including the key challenges facing ward 

committees, the IDP representative forum, and the role of civil society. 

 

A conclusion after the workshop was that once off workshops or intervention are no 

longer viable, rather the focus was on target communities using DDP’s methodology 

to empower local citizens, and have a very clear and gradual exit strategy. In addition, 

the intervention was long overdue, hence the excitement and eagerness to grab the 

opportunity by the participants. The hostile and unstable local government 

environment characterised by lack of service delivery, corruption and incompetency, 

is not only frustrating people but is challenging them to stand up and change the status 

quo. Without proper training and strategic intervention, such challenges become 

confrontational and at worst violent. 

 

1.1.2.2  IDP training in the Mkhambathini Municipality. 
 

A further IDP training was held from 18-20 November 2014 in the Mkhambathini 

Municipality.  

The training was highly participatory and designed in such a way that it created more 

space for dialogue and information sharing. It encouraged people to share their 

experiences and for others to learn and relate to such experiences. Group work was 

also used effectively to get people to talk and share in small group, to allow even those 

who are reserved to express their views. The workshop created a safe and secure 

space for people to share their personal experiences, frustrations, needs and hopes.  

The workshop was a deviation from the normal trajectory of whining and mourning, for 

every challenge identified, a solution was sought collectively, hence one can safely 

say without any fear of contradiction the workshops were solution oriented. In a 

nutshell the key methodological features of the workshops were: 
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• Highly participatory 
• Based on the principles of adult education 
• Highly interactive 
• A combination of both theory and practical work 
• Learner centred 
• Both process and outcomes based 
• Observed the principle of moving from known to the unknown 
• Holistic 
 
In the Eastern Cape we had the privilege of having traditional leaders in the workshop. 

For many participants it was a new experience all together as they admitted that they 

have never sat in on room with traditional leaders (chiefs let alone to learn about the 

traditional leadership institution, their roles, functions, frustrations and challenges. 

Towards the end of the three day workshop participants were grouped according to 

their sectors and asked to respond to the questions, listed below are some of the 

outcomes of the deliberations by the chiefs. 

Plenary session reflections 

“People who are here are leaders where they came from and we 

acknowledge that government is not doing enough for us – people 

have visions but government is not helping to push these visions”.  

“We all want to contribute on development issues but we don’t have 

the power as Ward Committees and Civil Society”.  

 

This intervention was long overdue, hence the excitement and eagerness to grab the 

opportunity by the participants. The hostile and unstable local government 

environment characterised by lack of service delivery, corruption and incompetency, 

is not only frustrating people but is challenging them to stand up and change the status 

quo. Without proper training and strategic intervention such challenges become 

confrontational and at worst violent. It is against this background that we seek to 

continue and sustain this intervention albeit at another level. 
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1.2 YOUTH  
 

“Youth participation is more than just political engagement. It includes the 

empowerment of young people through capacity-building and increased access to 

human development opportunities.” 

(United Nations 2007: 244) 

 

DDP mobilises youth citizens through schools, youth organisations and youth leaders. 

The programmes that DDP has applied are the debating league, the school monitors 

project, the UKZN dialogue and the Youth Ambassador Programme.  

 

1.2.1 Debating league  
 

The KwaMashu debating league one of DDP’s flagship youth programs that speaks to 

activating citizenry through equipping learners with the ability to think critically and the 

willingness to engage in civic matters. DDP has in the past year been working together 

with the Howard College Debating Union (HCDU) and Ukhozi FM to pilot this project. 

This is its second year, and there is now a shift in terms of DDP and the HCDU seeking 

to invest more on the sustainability of this league. The HCDU is also part of the KZN 

provincial squad coaches and has a South African national shadow coach in their 

team.  

 

The Isibonelo Secondary School in KwaMashu, has been the focus of DDP and 

HCDU’s efforts. So far, four training workshops have been held.  Two competitive 

rounds has also been completed and the interleague training session that was held as 

part of the Durban Coastal debating league, held at Clifton High School, Durban. In 

September is the finials. However the value of this programme besides equipping 

children with debating skills, two children, namely Lindinkosi Ngcoba from Isibonelo 

Secondary School and Mfumeko Mtatsi from JC Zuma High have been selected to 

represent the league as part of the KwaZulul-Natal squad at the SASC national 

competitions in Stellenbosch, in December. 
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1.2.2 School monitors project 
 

This project started from the number of workshops that were offered to grade 10 

learners in 2011 by DDP. A group of learners felt a great need to implement a system 

in their school, at Mzuvele in KwaMashu, which will see them as learners playing a big 

role in co-management of their school. There was then an intervention by DDP in the 

form of a capacity building workshop highlighting leadership and organisational 

aspects. This year it will grow in terms of ensuring the commitment from other 

stakeholders at the school aside from just the students. 

 

 The benefits of this programme are: 

 Basic training on leadership and co-management of schools 

 A computer lab funded and a schedule has been created to assign usage to all 

students 

 As well as a focus on sports.  

 

This programme, however, started late in the year due to poor communications in the 

beginning of the year. Only one training was conducted with the learners for the year, 

with the intervention that revert to the facilitator should they need additional 

assistance. No such communications were received. During the evaluation session it 

was recognition that the children were doing their work as expected and had been 

using skills gained from just one workshop and were doing their work as learner 

representatives.  

 

1.2.3 Youth network  
 

The youth network programme was a new initiative intending to build a network of 

youth organisations to strengthen and to unite student voice that is undermined in 

South Africa especially in influential spheres such as politics. The DDP Youth Network 

was a platform for youth oriented organisations from in and around Durban to come 

together, engage with each other and explore possibilities to work together when it 

comes to the mainstreaming of youth issues as well as to plan collaborative events 

and projects. It was co-created in 2013 by DDP and the youth NGO Young 

Generational Thinkers and merged in August 2014 within the youth sector of the KZN 

Civil Society Organisation (KZNCSOC) under the youth sector. Youth organisations 

can become a strong wheel in making change when they start working together. The 

facilitated bi-monthly group discussions which were held at DDP offices provided an 

open space to share the experiences and challenges faced by youth and inspired a 

progressive discussion about possible areas of intervention. By the end of every 

meeting the group arrived at a common understanding of the challenges and problems 

and how to promote youth issues in Durban and around.  
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On 25 February 2014, a follow-up roundtable dialogue from the first held in 2013, was 

held in Durban, at the DDP House. 14 people attended the 2nd DDP youth network 

meeting. The intention of this second Youth Network meeting was to continue 

providing a space for discussion and exchange of experience with representatives of 

several KwaZulu-Natal based youth organisations. The meeting provided an open 

platform to gather and share challenges and possibilities about youth development in 

KwaZulu-Natal. Participants were invited to share their knowledge and speak about 

their challenges and their individual obstacles when it comes to youth development 

and youth work in KwaZulu-Natal. This sharing amongst the organisations can enrich 

what they are already doing and can also create a support for one another. One 

objective of DDP is also to provide further space in the future for the DDP Youth 

Network to meet on a regular basis to speak about youth issues in KwaZulu-Natal and 

emerging challenges and creating some kind of a youth ‘think-tank’. 

 

 

The 2nd DDP youth network meeting 

 

The value of the exchange 

As most of the youth representatives didn’t know each other in the beginning of the 

talk and our methodology was quite new to most of them, the participants were a bit 

shy at the beginning. As soon as the group was split into small group discussions their 

voices became much louder. In general the talk was a very powerful tool to bring youth 

organisations together to speak amongst themselves about their needs by exchanging 
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knowledge and working together instead as seeing each other as a competitor (which 

is often the case because of the often mentioned bad funding situation).In this second 

youth meeting the participants were much more clear about current problems and 

synergies when it comes to youth development and their own youth work. A common 

sense amongst the participants was that communication is key but communication is 

often lacking between youngsters and communities but also amongst youth 

organisations themselves. Therefore, just by creating such a space to come together 

to talk about youth should be seen as an advantage. 

 

 

Some of the thought the participants had during the meeting  

By the end of the day the participants presented a common understanding of some of 

the challenges and problems when it comes to youth development and youth work in 

KwaZulu-Natal. Several possibilities came out of the last round of conversation. It was 

agreed to use this established space as a network to continue the dialogue and share 

ideas and information. This space could serve as a platform where the group can 

discuss youth relevant issues and also prepare and plan specific events or workshops.  

 

Here, as a first step it was agreed that DDP would serve as coordinators of the group, 

to keep all the contact details of the group members, to circulate them and to share 

information amongst the group and invite the group on a regular basis or whenever 

there is the need for a meeting. It was up to the group how often they would like to 

meet and if this should happen on a regular or on an ad-hoc basis. It was also agreed 

to use this network as a platform to share information, to invite others to events and to 

convene workshops together around common strengths. The support of this network 

of young people would advance DDP´s work in many ways. 
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The DDP Youth Network meetings highlighted key challenges and proposed possible 

recommendations in the broader context of youth participation and sharing of best 

practices. The Youth Network existed for one year and three meetings have been held. 

The intervention was beneficial because it created a network of youth organisations 

that DDP did not previously have and which now feed into the KZN Coalition by 

initiating and leading the KZNCSOC youth sector. This intervention also strengthened 

the relationships with some of the individuals such as Kanyisa from Young 

Generational Thinkers, Nhlanhla from Valley Trust and Zanele from YMCA who 

continuously supported DDP’s ongoing work. Especially Kanyisa Booi that comes 

often on board as a facilitator using the learned DDP methodologies when it comes to 

Connecting Community Workshops, Mandela Conversations or the facilitation of the 

KZNCSOC youth sector meetings. 

It was quite a slow development process for the DDPYN members, but as we now 

understand, slower processes might have more sustainable impact in the long run. On 

the other hand, DDP was viewed as an organisation that always pulls the process 

forward and now it has been said otherwise. It will take time for people to understand 

this. The process also revealed that the youth organisations, especially the newly 

established ones, grapple with guidance on very specific organisational issues like 

setting up the organisation, programmes, training, funding etc. For this case, more 

mature organisations were able to assist the other members in this space. What more 

established organisations, such as Young Generational Thinkers, Epic Youth Matters, 

Valley Trust or YMCA gained from the space was the reported exchange of thought 

on issues within specific programmes when they could feed into each other’s 

interventions, gain what works and what doesn’t. There were also interactions 

amongst the members outside of the DDP dialogues which again shows the power of 

the dialogues and networking. Some members already started interacting with each 

other outside of this network. One organisation is supporting another three new youth 

organisation in their efforts to establish programmes and action steps. 

A big challenges of the DDP Youth Network planning process was the commitment 

and engagement beyond the room. The meetings were often quite active and 

members were enthusiastic about practical steps and further actions but when it came 

to commitment and taking over planning and leading responsibilities it became 

problematic. This shows that especially youth NGOs might be very creative and 

enthusiastic organisations, but there was a severe lack of know-how when it comes to 

start initiatives and start actions on the ground. It seems that a lot of youth NGOs are 

lost ‘outside’ and do not know how to bring their ideas and plans into concrete action 

plans and how to implement them. As a response to this issue, two of the more 

experienced member organisations offered trainings and planning workshops for other 

DDPYN member organisations. 

In conclusion, it was difficult to measure and follow the impact of the whole process 

and especially the outcome of the exchange and trainings which happened outside of 

the DDPYN meetings. There was a lot of learning and insights for DDP when it comes 

to work with youth in the field of active citizenship and democracy which should guide 

and lead DDP when it comes to further projects or collaboration in the following years 

in the youth sector. The DDP Youth Network was a good learning space, brought 
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benefits to several organisations and to DDP as well. For any intervention, like DDPYN 

that requires the establishment of a new community (organisations didn’t know each 

other before), there needs there needs much more time and attention given to the 

community building process in the sense of ownership, accountability and 

commitment. 

 

 

The youth meeting, using the DDP methodology 
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1.2.4 Youth Ambassadors programme 
 

 

The first group of Youth Ambassadors  

A camp from 14 until 18 July was held in Eco Park in the Bluff, Durban. There was 36 

children, of equal sex, all grade 10 learners from three different schools, namely 

Mzuvele, Sibambanezulu and Greenbury, that participated in this programme.   

 

The DDP “Youth in Democracy- Activating Citizenship Ambassadors program offers 

an exchange and leadership program that also focuses on youth citizen diplomacy 

and service and volunteerism- in a way that only DDP has done over the past 20 years 

in SA’s democracy. The Youth Ambassadors program offers students new 

opportunities and experiences to broaden their knowledge of global culture, society, 

and education. The Youth Ambassadors program will not only provide new knowledge 

and experience for participants, but also prepare them for a lifetime of leadership and 

community service. 

 

The project aims to enhance the leadership of socially-conscious young South 

Africans who want to make a difference in their communities:  

 To inculcate a culture of integrity and sound moral code, 

 To stimulate leadership and community development, 

 Change the odds for high-potential youth from risk-filled environments by 

inspiring them to pursue personal success 
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 Preparing the youth for leadership roles in higher education institutions, the 

workplace and within their communities 

 Providing mentorship for the youth in schools and in communities  

 Train and equip school student leaders to maximise their potential 

 To build social capital for sustainable community development 

 

After a relatively successful year of learnings, as this was a pilot project, there was 

currently a re-think of how this project needs to be implemented next year. In addition 

there was now no need to make it project-centred (perhaps some thought into 

changing the dynamics of the conversation that happens when the ambassadors have 

gathered). Furthermore, changing the way in which DDP works with younger 

demographics – meaning a better understanding of this like attention span and areas 

of interest were learning points for DDP.  

 

1.3 CITIZEN’S ENGAGEMENT 

 

1.3.1 Dialogues and forums  

 

Several political dialogue were conducted in and around the greater Durban area. The 

dialogues were:  

 Political debate entitled A conversation about the state of the South African 

Economy 

 Political debate entitled Conversation about Social Cohesion and Nation Building 

 Dialogue, in partnership Youth Lab, Young Generational Thinkers, and the 

Ukukhanya Development Trust, hosted a dialogue entitled “Phendula. Why 

Vote?” 

 Youth Political Dialogue on Public Accountability: How can young South Africans 

hold public representatives accountable to secure effective governance and build 

a better South Africa? in partnership with Activate! 

 KwaMathutha Dialogue entitled The KwaMakhutha Political Parties Community 

Dialogue 

 The DDP Political debate/Freedom Day Conversation, entitled Long walk to 

freedom 

 The DDP public forum - Marikana – the story behind the headlines, held on 10 

September 2014 at Elangeni Hotel, Durban 

 The DDP and INK Youth Dialogue on Leadership and Participation, held on 4 

October 2014 in KwaMashu L-Section 

 Public dialogue, Parliament as contested dialogue space in South Africa, held on 

25 November 2014, at the Maharani Hotel, Durban 

 International Human Rights Day, to be held on 10 December 2014, at the 

Maharani Hotel, Durban 
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One of the audience members during a public dialogue 

 

1.3.1.1 Political debate entitled: A conversation about the State of the 

South African Economy – held on 26 February 2014 at Elangeni 

Hotel, Durban  

 

DDP’s civil society partners, the KwaZulu-Natal Democracy Election Forum, were 

involved. Academic institutions, community organisations, political parties, and the 

media, for example Ikhwezi FM, attended the debate. The political parties represented 

in the panel were: African National Congress (ANC), The Congress of the People 

(COPE), Inkatha Freedom Party (IFP) and the Democratic Alliance (DA).  

 

 

A packed audience listening to the speaker at the public dialogue 
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The audience were from diverse social backgrounds and different political 

persuasions. This diversity offered the room a high level of vibrancy and tensions. 

Deducing form the audience’s questions it emerged that ordinary people were losing 

confidence on politicians as many of them put it “You people are repeating one and 

the same thing…promises and promises”. Whereas there was a concern also that the 

opposition parties were not providing anything new or alternatives except to attack the 

ruling party. Based on the discussion and responses it emerged that there are some 

very crucial and urgent issues that need to be addressed in South Africa. 

 

The debate challenged political parties to seek new ways to solve the economic 

challenges facing the country. Members of the audience and civil society were taken 

to task to be more vigilant and more active in their engagement with the political society 

and were assured that they have the power and the numbers to turn things around. 

Ultimately the conversation was about entrenching the culture of open engagement 

and tolerance, thus contributing to the vibrant culture of human rights and 

entrenchment of democratic values and principles. 

 

 

The public dialogue on the State of the South African Economy 

This dialogue also exposed the lack of preparations and lack of knowledge of some 

political party’s members of their manifestos. Another finding was that some political 

parties underestimated the informative and high profile nature of the debate; hence 

they were caught off guard and exposed, if not embarrassed.   
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1.3.1.2 Political debate entitled: Conversation about Social Cohesion and 

Nation Building – held on 12 March 2014 at Elangeni Hotel, 

Durban  
 

 

Mr Madlala from DDP, with representatives of different political parties at the public dialogue 

on Social Cohesion and Nation Building 

 

The political parties represented in the panel were: the Economic Freedom Fighters 

(EFF), the Minority Front (MF), Azanian Peoples Organization (AZAPO), AGANG SA, 

National Freedom Party (NFP), African Christian Democratic Party (ACDP), and the 

United Democratic Movement (UDM). Most of the parties were ill prepared for this 

event; some came to the event to present their own manifestos and agendas that were 

not at all related, to the topic. Additionally, political parties struggled to adhere to the 

topic and respond to the questions accordingly. One important observation that might 

determine the future of this country was that the ruling party thus far has no credible 

potential opposition, as long as opposition parties cannot even find common ground a 

national issue, such as nation building and social cohesion. This does not augur well 

for the future of democracy in South Africa.  

 

Nevertheless, as in the case of the previous political debate some political parties were 

stalling and were unsuccessful to answer the questions even when the moderator tried 

to pin them down. This could be attributed to either lack of groundwork or lack of 

understanding of their manifestos. Another fact could also be there were some political 

parties who misjudged the informative and prominence nature of the debate, hence 

they were caught by surprise and exposed if not humiliated.   
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The audience was made up of people from diverse social backgrounds and different 

political persuasions. This diversity offered the room a high level of vibrancy and 

tensions. Deducing from the audiences questions it emerged that ordinary people 

were losing confidence on politicians as many of them put it “You people are repeating 

one and the same thing…promises and promises”. Whereas there was a concern also 

that the opposition parties were not providing anything new or alternatives except to 

attack the ruling party. Based on the discussion and responses it emerged that there 

are some very crucial and urgent issues that need to be addressed in South Africa. 

 

The highlight of this political forum was DDP’s use of the social media platform, Twitter, 

which DDP’s interns and staff set up prior to the event. This proved to be a very useful 

and innovative tool, in the sense that it shows that DPP was exploring and exploiting 

new avenues for facilitating participation as it got lots of people involved. Furthermore, 

before the end of the night there were more than 20 new followers on DDP’s Twitter 

and Facebook accounts. The traditional method of using cards for the audience to 

write their comments and questions also proved to be very useful during this event. 

 

1.3.1.3 KwaMathutha Dialogue entitled The KwaMakhutha Political 

Parties Community Dialogue – held on 16 April 2014 in 

KwaMathutha  

 

Political parties, youth, NGOs, Faith Base Organisations, Community Care Givers, 

Community Youth Ambassadors, Sobonakha Makhanya Tribal Authority, a traditional 

healer, CPF, Schools, the South African Police Service (SAPS), Costal KZN FET 

College attended the debate. The KwaMakhutha Community Resource Centre was 

DDP’s partner for the event. 

 

The main issue that the community of KwaMakhutha faces is poor service delivery 

especially that of provision of accessible water. As much as the community 

appreciated what has been achieved in the past 20 years, they felt that this is a 

violation of their human rights that they have fought so hard for because some of their 

family members were victims of the apartheid regime and KwaMakhutha was deeply 

affected during that period. 

 

An observation was that political parties were unqualified in terms of information, local 

economic developmental issues and about KwaMakhutha’s political history. There 

was a question about expanding KwaMakhutha Clinic which they did not even answer 

and deliberate avoiding answering. Furthermore, issues of skills development were 

partially looked at, though there is no one who came with alternative. Plus, although 

corruption has been a centre of the debate, in terms of services delivery and it look 

like there are no clearer remedies of the situation from the political parties.   
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The creation of a platform, such as this debate, where citizens could voice out their 

concerns and really find out what the role of KwaMakhutha Community Resource 

Centre and DDP is and how the Political Parties to best utilize the KwaMakhutha 

Community Resource Centre and DDP as an avenue for accessing information about 

government services and about the community. 

 

1.3.1.4 The DDP Political debate/Freedom Day Conversation, entitled 

Long walk to freedom – held on 23 April 2014 at Elangeni Hotel, in 

Durban  
 

 

Dr Naidu from DDP facilitating the discussion during the Freedom Day Conversation 

The Long Walk to Freedom dialogue, which was held on 23 April 2014, were a 

combination of two parallel processes namely a political debate and the second part 

were a conversation that focused on the theme of the meaning of Freedom Day.   

 

The political parties that were represent were: the African National Congress (ANC), 

the African Christian Democratic Party (ACDP), the Democratic Alliance (DA), the 

Inkatha Freedom Party (IFP), the National Freedom Party (NFP), and the youth sector 

was represented by Khanyisa Booi, the civil society sector was represented by Jenny 

Boyce and Bishop Mike Vorster represented the religious sector. 

 

What was highlighted was the corruption, and lack of services which has characterised 

and defined the incumbent government. In addition, there were mixed feelings and 

emotions regarding the freedom journey traversed. Whereas other people felt that the 

current government has performed poorly in the fields of education, service delivery 

and health, others commended the incumbent for honouring the precepts of the 

constitution and for recognising the chapter nine institutions and the independence of 
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the judiciary, although others felt that the ruling party was not fully committed to this 

course. 

 

This dialogue, however, did identify the challenges that South Africa was dealing with 

but also provided proposed solutions from the people themselves. Moreover, this 

dialogue allowed people the time to express their views and share their thoughts with 

people from different backgrounds. In fact, there were a high level of participation and 

engagement from the panel and the audience during the event, and politicians for a 

change did not try to score political points, but were focused and responded to 

questions in a very mature and insightful manner. 

 

The political parties also took the event seriously by sending their senior 

representatives which made the debate more informative. Then again having 

representatives from the civil society added great value to the debate as well.  

 

From a logistic and programme point of view, the sitting arrangement created a very 

conducive atmosphere for interaction and sharing. In addition, skilled and experienced 

anchors of the programme allowed for the seamless combination of the two processes 

(i.e. the debate in part one and the conversation in part two of the event) into one 

process was perhaps the most important highlight of this event. Furthermore, media 

and social media used during the event also added value. That was that the video 

clips which captured the South African story in a very cogent and captivating manner 

and the use of Twitter made the conversation more interactive and interesting. 

 

1.3.1.5 “Phendula. Why Vote?” Youth Politics Dialogue 

 

On the 22nd March 2014, Youth Lab, in partnership with Young Generational Thinkers, 

the DDP and the Ukukhanya Development Trust, hosted a dialogue entitled 

“Phendula. Why Vote?” Youth Politics Dialogue, attended by representatives of 

political parties, civil society organisations and approximately 80 young people at the 

University of KwaZulu-Natal’s Howard College Campus. This dialogue sought to 

discuss youth perceptions about voting and the thought processes that govern the 

motivation behind who they will vote for. The panel consisted of representatives from 

8 political parties as well as four representatives from youth organisations who heeded 

the call to submit position papers prior to the event. The panel engaged on issues that 

young people are most concerned about, prior to the elections held in May. 

 

There were a few key insights that was taken away from this discussion. First, there 

needs to be an understanding of what the questions are regarding young people. It is 

interesting to note that even some civil society organisations that  got an opportunity 

to speak went on the political oratory therefore  showing allegiance to the politics and 
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not the matters that need raising. More importantly, the realisation needs to be made 

that, despite political affiliations, there are key fundamental issues that are common to 

young people and these issues exist beyond the space of party politics. Young people 

and political parties alike need to be able to engage on these issues beyond that space 

too. Particularly during election season, rhetoric around what government is mandated 

to provide becomes centred on the pettiness of political heckling and lack the rigorous, 

constructive debate that is necessary to contribute to the South African narrative. It 

therefore becomes imperative for citizens and young people in particular to be able to 

shift the narrative and decide whether or not this can be done exclusively within 

political parties or not. As a point of departure, there needs to be a stronger insistence 

of political tolerance. Regardless of political affiliations, all parties exist because they 

wish to contribute towards the betterment of the country. Thus, co-operation, 

especially postelections is crucial. Unfortunately, the outcome and nature of the 

debate in the first round was unsatisfactory, the second round of the debate the 

representatives and their supporters showed a bit more of a learning effect.  

 

In an audience that had more politically aligned than non-partisan youth, the audience 

did not stray far in their views than those held by the party they support. While this is 

unsurprising, it also should raise some alarm. Surely young people regardless of their 

political affiliations should be able to critically engage party representatives, including 

their own, using their voice as citizen first before their voice as a member of a party. 

The question that emerged upon reflection on the input from various parties is: how 

do we move political debate in South Africa forward? Away from party-line rhetoric or 

political mudslinging toward citizen-centric dialogue that places the views and issues 

of the people parties seek to engage as the priority over the standard political rhetoric. 

 

It was concluded that YouthLab together with DDP and Young Generational Thinkers 

are creating a final report about the event. Especially for YouthLab this event and 

especially the input of DDP should serve as a learning effect for them what needs to 

be prioritised at their next events especially in regards to networks, invitations and 

agenda (and here also setting and facilitation of the day). For DDP this event also 

served as a learning effect to think about their role when it comes to support newly 

established Youth NGOs as co-partners. It can be concluded that despite the 

challenges mentioned here the event created a platform for more than 100 politically 

interested young people to engage with other parties and to see how a way of debating 

with each other look like. But DDP must take the leading role in this dialogue and 

partnering youth NGOs should be carefully selected. If here are no suitable partners, 

DDP will structure the dialogue on their own. 

 

‘Politicians must give their voices to the youth…people must select 

politicians based on their acts and not on their words’ 
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1.3.1.6 DDP in partnership with Activate!  

 

The follow-up youth dialogue to the dialogue of 22 March, was the Youth Political 

Dialogue on Public Accountability: How can young South Africans hold public 

representatives accountable to secure effective governance and build a better South 

Africa? This youth political dialogue was held on 31 May 2014 in Durban, in partnership 

with Activate!  

 

This was an interactive dialogue, allowing participants attending to voice their views 

on the following questions:  

• So we’ve voted, now what? 

• What can we practically do to ensure transparent and accountable 

governance? 

• What else could we do to ensure the public sector meets our various 

expectations? 

 

1.3.1.7 The DDP public forum - Marikana – the story behind the headlines, 

held on 10 September 2014 at Elangeni Hotel, Durban 
 

 

The September public forum focused on the Marikana as an example of the current 

state of democracy and civil rights that effects all South Africans. The forum was 

entitled Marikana – the story behind the headlines. The panel at the discussion 
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included Prof Patrick Bond from UKZN (Centre for Civil Society) and the co-author of 

the book, South Africa – the present as history, From Mrs Ples to Mandela and 

Marikana, Dr Dale McKinley from the Right-2-Know Campaign, and a special guest 

speaker from Marikana – Chris Molebatsi. 

 

The background to this dialogue was that on 16 August 2012, 34 people died when 

police opened sharp ammunition against 3000 striking drill operator workers at 

Lonmin’s platinum mine in Marikana. More than 70 others are wounded in the most 

lethal use of violence by the security forces against civilians in the post-apartheid era 

in South Africa. The massacre follows the deaths of ten people earlier that week, 

including two police officers, during fighting between rival AMCU and NUM unions. 

Whilst the Farlam Commission of Inquiry continues and will hopefully provide some 

judicial clarity on what truly unfolded, we have all engaged in some ways or another 

about the incidents leading up to the fateful day.  

This was a highly contested dialogue, with excellent quality presentations from the 

speakers and hard-hitting questions from the audience.  

 

1.3.1.8 The DDP and INK Youth Dialogue on Leadership and 

Participation, held on 4 October 2014 in KwaMashu L-Section  

 

 

DDP and INK co-hosting the Leadership and Participation dialogue in KwaMashu  
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DDP, in partnership with Youth Inter-Active Club (YIA), Build My Community Initiative 

(BMCI) and Isiphethu seAfricahosted a youth dialogue in KwaMashu, L-section, with 

the focus on Leadership and Participation.  

 

The Inanda, KwaMashu and Ntuzuma (INK) has a vast array of youth that face similar 

issues across the landscape. There appears to be a growing trend of social 

entrepreneurship, in the sense that the local youth are recognising for themselves the 

spaces that they need to occupy and attempt to do so collectively in order to have an 

amplified voice. The challenge, however, is what degree of credit is given to the youth’s 

ability to take initiative and own them in the way that they do? 

  

The main question framing this dialogue was “How can young South Africans hold 

positions of leadership in the spaces they occupy, and how is this power exercised? “ 

During this interactive dialogue The DDP methodology was used, the questions was 

posed:  “who defines leadership?” and to address possibility for change the question 

What is the story you keep on hearing about the youth in your community? What if? 

Some of the reply were: “What if we did not buy stolen goods? 

What if the families took back their responsibilities that they have given to the 

government?” 

Overall this dialogue far exceeded its intended objective, by bringing together young 

people from different backgrounds and creating a safe and conductive space for them 

to share and engage each other on critical issues confronting young people.  

 

1.3.1.9 Public dialogue, Parliament as contested dialogue space in South 

Africa, held on 25 November 2014, at the Maharani Hotel, Durban 
 

The public dialogue, entitled Parliament as contested dialogue space in South Africa, 

held in Durban on 25 November 2014, focused on the conduct of parliamentarians 

and the impact of that on our democracy. With the questioning of which mode of 

conduct was healthier for our 20 year old democracy: robustness versus decorum, 

engagement versus confrontation, anarchy versus discipline. This was set against the 

background of the emergence of the EFF as parliamentary opposition party that has 

exposed the South African parliament to an unprecedented terrain which has become 

a centre of conversations and divergent views for most South Africans. 

People attending this dialogue were asked prepare by focusing on the following 
questions: 
• What is this new energy in parliament about? Does this pose a threat to our 
democracy, where we are forcing speakers and delegates to take a position? 
• How can this breath of fresh air influence the often structured and flat parliamentary 
debates? 
• How does this energy boost citizen’s demand for better governance and delivery of 
public services? 
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• How is this energy as alternative engagement for parliamentarians contributing 
towards greater transparency and accountability? 
 
In this two hour long dialogue, a different approach was used. Instead of the use mix 
of speakers, DDP decided to get the voice of the youth involved by making use of four 
students of the Howard College Debating League in. The four students were divided 
into two groups, namely the Government Team consisting of Lisha Jeena and Hope 
Msimango, and the Opposition Team consisting of Keemara Chetty and Ilisha.  
 
The Debating League provided high level of debate, focusing on the questions that 
was asked to the audience prior to the event. Some of the points the debaters made 
were, for example Lisha Jeena from the ‘Government Team’ questioned if the recent 
developments in parliament have helped to strengthen democracy? She argued that 
we are better able to hold politicians accountable by the opposition being able to 
openly challenge the ruling party in parliament. Furthermore that the accountability of 
the ruling party able at party level is being threatened by holding the party accountable. 
In addition that the Speaker’s impartiality is also being openly challenged as she’s 
holding high office within the ruling party. It is to this, Keemara Chetty from the 
‘Opposition Team’ declared that the opposition relies on rhetoric to engage in debate, 
and that the ‘Nkandla Report’ was a platform to debate the matter for which the 
opposition had called for. However she argued that the opposition ridiculed the debate 
by walking out, and that this increased voter apathy as the public saw the dignity of 
parliament being eroded. 
 
During the debate, it was pointed out that the conduct of parliamentarians were of 
tactics to avoid debate and that the behaviour of opposition was not conducive for 
debate. Furthermore, that the parliamentary processes being undermined by 
processes and protocol, including that the dress code is being undermined. Overall 
that the integrity of parliament has been marred. More so that the voice of public 
participation is minimal.  
 
After the 30 minute debate, of which each side had an equal 15 minutes to present 
their side, the discussion under guidance of Dr Rama Naidu as lead facilitator the 
discussion went to the floor. The audience were firstly introduced to the art of 
conversations and the four main points in a conversation, namely firstly listen, then 
reflect, then enquire and lastly speak if you have something meaningful to add. There 
after the room got rearranged to the needs to using the DDP method, by grouping the 
audience into small circular groups of five, consisting of a diverse group of individuals.  
 
As part of the discussion session Dr. Naidu asked if people attend ward meetings 
called by the municipality. Do you get to know your ward councilor? Are you willing to 
change your story? 
Are you willing to change in your circle? The audience then discussed these questions 
and replied: 
 

 I don’t think we are ready for democracy and it seems we are more of in a 
transition phase. 
We as citizens are not doing enough to participate with government. 
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 A Male participant said that we are an aggravation and intolerant to one 
another. Parliamentarians have turned parliament into canvassing houses. 
Political parties should realise that there are systems in place. 

 A Female participant said that there’s some politicians who feel that they are 
entitled to be in parliament. 

 A male participant said that when we voted we thought we voted responsible 
people into government. Are the politicians role models for our children? We 
note to vote with our heads and not with our hearts. 

 
The discussion session then was led by the co-facilitator Mr Madlala from DDP, which 
asked the main question ‘where do we go from here?’ He stated that while talking 
about transformation, thinking about possibilities, the audience should think about 
what if?  
 
The different groups were given chance to with the stalemate, and make suggests and 
provide advice to parliament on what to do with the impasse. 
 
Some of the comment were:  
 

 What if the president pays the money for Nkandla? What happens if the 
president resigns? Do we have to appoint someone in the president’s place? If 
the president pays the money, it can alleviate poverty and build houses. 

 What if parliament was working for us? We will tell them give power back to the 
people. 

 What if we had constituency based elections and not on political party lines? All 
parties must be given equal time in parliament. Leaders should give respect to 
Chapter 9 institutions. What if politicians took us seriously? 

 What if parliament were performance based? 
 
This public dialogue was highly interactive with most of the people in the room having 
a chance to voice their views. This was mainly because for the structure of the room, 
the programme and the use of the DDP method that allowed the silent voices to 
emerged from the crowd.  
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1.3.1.10 International Human Rights Day, to be held on 10 December 2014, at 

the Maharani Hotel, Durban 

 

On 10 December 2014, DDP will be partnering up with the Gay and Lesbian Network 

(GLN) to celebrate International Human Rights Day. This dialogue is aiming to raise 

awareness around the topic of human rights, which included gay and lesbians, but 

also have a conversation about possible advocacy actions. 

The UN General Assembly adopted and proclaimed the Universal Declaration of 

Human Rights on 10 December 1948. 66 Years later, while many countries have made 

progress in making human rights a reality, there is one community whose human rights 

are still denied in many parts in the world, particularly in Africa – the Lesbian, Gay, 

Bisexual, Transgender and Intersex (LGBTI) persons. They are beaten, arrested, 

denied work, terrorized, forced into hiding, and even executed. But human rights – are 

GLBTI rights – like all people they share a common humanity which was echoed in 

June of 2003 when the first ever UN resolution was passed recognizing the human 

rights of gay people world-wide. 

It is with that in mind the DDP in partnership with the GLN will co-host a dialogue to 

raise awareness around the topic but also have a conversation about possible 

advocacy actions. 

 

1.3.2  UKZN dialogue 

1.3.2.1 The UKZN students’ platform and leadership programme 

1.3.2.1.1 The tertiary education programmes  

1.3.2.1.1.1 Background to these programmes 

 

A series of protests that have taken place at UKZN over the years may be a result to 

think of students as clients rather than citizens who take part in decision-making and 

other processes that affect them higher education has an important role to play in the 

democratic socialisation process and [student] participation in shared governance 

presents an important opportunity to practice and nurture the habits of democratic life’. 

The key objective was to establish a platform for students to actively engage in 

university life and to create a sense of belonging and inclusion. 
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Students from UKZN taking part in a dialogue 

1.3.2.1.2 The student leadership dialogues and cocktail conversations 

programmes 

 

DDP started a pilot programme at Howard College at the University of KwaZulu-Natal 

(UKZN), and once this programme is successful it will be presented to other KwaZulu-

Natal universities to change the culture of current tertiary students’ engagement in 

democracy. This programme has two branches: the student leadership dialogues 

where the capacity is provided and secondly the students’ dialogue also known under 

the branding of the cocktail conversations where engagement is centred on topics that 

are related to student life.  

 

 

 

 

 

 

 

                 

 

 

Brian Bengu from DDP facilitating a training session with students from UKZN 
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1.3.2.1.3 Student Leaders Dialogues 

 

Three dialogues took place in February, March and May. 

 

1.3.2.1.3.1 February 2014 

 

Assets identified where that the students have activist spirit, motivation and desire for 

change that students are at the right place at the right time – their studies and 

awareness of their privilege to study at the university is showing in the room as a drive 

for change – commitment to where they come from. In addition that students were very 

engaging and willing to have courageous dialogues, they are very receptive and open 

to learning. 

 

Student leaders lack capacity to deal with overwhelming issues that students bring to 

them. 

Leadership awareness and skills are a definite disadvantage in their positions. Another 

point was the confusion, lack of accountability and commitment as leaders, lack of 

decision power as individuals. Plus a feeling of restriction when action is in question. 

One of the key struggles is communication between societies themselves, societies 

and students (students complaining about not being informed or informed on time 

about events and meetings). 

 

1.3.2.1.3.2 March 2104 
 

Observations from the process were that the second dialogue was mostly attended by 

those who were present at the first one with several new members including a new 

member of SRC.    The reporting was in a favour of the gathering of the leaders as 

they see this as a great opportunity not only to connect but mainly to move forward 

with their issues. They also reported on follow up events that emerged from the first 

dialogue. Several societies took the initiative to convene events where they informed 

students of their organisational mandates. They also invited members of SRC as to 

continue building relationships.  

 

At the second dialogue, it was much clearer what it takes to agree on action and some 

concrete action steps were discussed – SRC’s constitution. DDP also touched on the 

issue of accountability that occurs as a problem that hinders leader’s intentions within 

organisations.  The leaders are starting to trust the process: “I didn’t see it last year 

when this dialogue was proposed to us. I was even a little sceptical, but now I can see 

we are heading towards something solid, not just talking but actually resolving the 
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issues we are facing” as commented by Elisha from the Howard College Debating 

League. Still, time was the biggest challenge for this programme.  

 

Conclusion on the second session were that there was student’s leaders engaging 

with SRC leaders in a discussion about SCR communication and their mandate – 

namely their constitution. It was a start of a conversation around issues that hold 

societies back in many of their intended events. The next step at this stage was to get 

wider UKZN community involved. 

 

1.3.2.1.3.3 May 2014 

 

The 3rd dialogue was attended by the same core group which might suggest that this 

space of interaction is beneficial to the leaders. There were a shift in the depth of 

conversation was visible. Leaders were largely pleased with the interaction that they 

have amongst them, but are also weary of making sure that it is important to bring in 

others. Furthermore the intention was to widen the circle but the greatest challenge is 

a database of student societies and also students for Cocktail Conversations 

dialogues. At later stage we were told that there is no database at all. It might be 

possible as SRC members promised to send it through, but it never happened. How 

are SRCs held to account? Still, time was a continuous challenge and disturbs the 

process greatly in terms of availability. Nevertheless, a comment about this dialogue 

was: “What I like about these conversations is that it is really informal. Informal settings 

there is not much opportunity to speak and to engage. It has really great atmosphere 

and it is easy to speak about the issues.” 

 

1.3.2.1.4 Students’ Dialogues - ‘Cocktail Conversations’ 

 

Students’ dialogues were created as light fun platform for meaningful engagement 

among students. It was space that initiated a dialogue through a topic related to 

student’s life. This platform’s purpose was to build social fabric at UKZN that would go 

beyond academic needs of students that would reflect on their identity and other 

fundamental questions these students ask and at the same time the space would 

provide opportunity to broaden diversity engagement and bring people of UKZN close 

together. 

 



39 
 

 

DDP hosting a Cocktail Conversations at UKZN 

 

The Cocktail Conversations that were held were:  

• 25 April 2014 – Who’s your clique?  

• 16 May 2014 – Making money and or making a difference. Does it matter?  

• 15 August 2014 – Woman to woman 

More feedback. DDP’s conversation held at UKZN Women to Women was almost half 

a room full of young men who wanted to be part of the dialogue that was absolutely 

moving. Here is what some said: "This was an eye opener, I realized how I perceive 

women and how I need to change my behaviour towards them. Or do we men need 

to continue to have these conversations so that women can feel appreciated, free and 

safe. I have more love for women after listening to their stories today…” 

 

 

A comment from one of the Cocktail Conversations  
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1.3.3 Mandela Conversations 

 

“If I had my time over I would do the same again. So would any man who dares call 

himself a man” Nelson Mandela, 1962. 

 

DDP opened up spaces in communities, in schools, in the work place, everywhere 

where citizens might gather to start talking to each other in transformative ways about 

things that matter to us.  

 

From February until July, DDP with the help of Mandela Conversation hosts, seven 

Mandela Conversations were held. One of the Madela Conversation hosts were 

Celiswa Majali that hosted a Mandela Conversation at the Association of the Aged in 

Durban in February. Elderly residents of TAFTA shared their rich experiences of 

Madiba in the conversation. They reflected on his leadership and the leadership of 

today’s leaders. They also discussed what can be done to make a change and how to 

assist youth to make a change.  

 

“Mandela Conversations have a great potential to encourage, inspire 

and challenges South African citizens to play an active role to towards 

a better South Africa” Celiswa Majali 
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A note from one of the Mandela Conversations 

 

Other Mandela Conversations were held at:  

 Celiswa Majali hosted the students of Elite College Durban, in February 

 A large group of citizens of the Mzamo Ngcongo in Enkanyezini community 

hosted a Mandela Conversation, in February 

 Kanyisa Booi hosted young people under the Activate programme in February 

 Dianzenza Diaku Kunsikila hosted male members of the Durban Mission 

Church in March 

 Chandra Naidu hosted residents of a block of flats in Morningside, Durban in 

March 

 Celiswa Majali hosted in April children of the ages 6-11 in Majola Village, Port 

St. Johns.  

 Nompumelelo Shezi were the host at the Inanda UCCSA Mission.  

 As part of DDP's contribution to August as Woman's month and the Mandela 

Conversations’ Programme, DDP hosted on 16 August 2014, a special 

conversation at the Hilton Hotel, Durban, named Sharing of Stories, Single 

Mum's. The conversation was attended by a diverse group of single mothers 

that shared their struggles, and wisdom with each other.  
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 Kanyisa Booi hosting a Mandela Conversation  

 

1.3.4 Democracy education and reflections  

 

Preparation meetings were held prior to the elections with all the political parties. A 

Memorandum of Understanding (MoU) were signed with these political parties and 

met with the political party representatives in February to build better relationship of 

understanding. In April, DDP conducted training with the sub-committee members of 

KZNDEF. A notable honour was that the Independent Electoral Commission (IEC) 

awarded DDP accreditation without DDP having to apply. That in itself indicates that 

DDP is recognised for being a truly objective organisation that is non-partisan.    

 

1.3.4.1 KZNDEF 
 

Voting means having a say in who governs your country.  One of the penalties for 

refusing to participate in politics is that you end up being governed by your inferiors. 

Voting is not about your own needs but about the country as a whole. Your vote is 

your voice. 

 

The KZN Democracy Education Forum (KZNDEF), which was launched last year, in 

an attempt to recruit new members and expand the work from monitoring of elections 

to a broader mandate encompassing education about principles and processes of 

participatory democracy.  KZNDEF has instituted 3 sub-committees to work with the 

Independent Electoral Commission-IEC, and to facilitate an enabling environment for 

communities to participate meaningfully in electoral processes pre, during and post 

voting. However, currently KZNDEF will be undergoing a reflective moment on how it 
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will function going forward, and one possibility is its inclusion in the KZNCSOC. This 

possibility has not yet been explored with the rest of the KZNDEF membership.  

 

1.3.4.2 DDP reflections on the 5th National and Provisional elections  

 

The DDP with its partners had observers at different election stations during the 5th 

South Africa’s National and Provisional elections. It remains DDP’s strong belief that 

democracy is not a once off event, such as the elections, but is a progressive process 

that requires continuous engagement, public participation, amplification and elevation 

of the voice of the people and ensuring that those in power are held accountable. The 

various platforms created by the DDP  for political parties to engage amongst each 

other and wide variety of stakeholders surely contributed towards raising awareness 

and mobilising people to exercise their inalienable right to vote.  

 

On 7 June 2014, DDP released its elections observer report, Democracy Development 

Program NPC Observation Report, as presented by Sthembiso Madlala from DDP. 

This report captured in details the observations of more than 64 observers who were 

spread around the Ethekwini Municipality, which observed 75 polling stations. The 

report further measured the recent elections against the standards and instruments 

set up by the African Charter on Democracy, Elections and Governance, which 

amongst other things in Chapter 7 Article 17, requires State parties to regularly hold 

transparent, free and fair elections and well as the standards set forth by Independent 

Electoral Commission (IEC). 

 

The reflections also allowed DDP to show gratitude to its partners, and political parties 

and the observers that gave their time during the time leading up to the elections. 

Invitees to the event included 11 political parties, partners of DDP (i.e. YMCA Durban, 

KwaMakhutha Community Resource Centre (KCRC), Radio stations (i.e. Gagasi, 

Indanda, Lotus FM Khwezi) and the election observers from DDP, YMCA and KCRC. 

 

A key question mentioned in the election observation report was what role DDP play 

to IEC to be more efficient?  Furthermore, a lesson that was identified what was 

democracy education is called for, and that voters needed to be educated about the 

processes involved in elections. Nevertheless, the final conclusion, even though there 

were some errors, that the DDP election observers branded the past elections as a 

true reflection of the day. 
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Dr Naidu and Mr Madlala from DDP, with some of the election observers 

 

1.3.5 The 9th Annual Local Government Conference  

 

 

Mrs. N Quebashane, Dr M Sutcliffe, Dr H Dix, Dr R Naidu and Prof PS Reddy 
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The 9th Annual Local Government Conference took place at the Elangeni Hotel in 

Durban on 20-21 October 2014. The conference theme was entitled, Twenty years of 

local democracy in South Africa: Quo Vadis? Towards good local governance, and it 

addressed six key sub – themes that are critical to ensuring the success and 

sustainability of the local government system in the third decade of democracy. The 

Conference was attended by approximately 113 registered delegates from the 

national, provincial and local spheres of government; non – governmental and 

academic institutions.  

The intention of this highly interactive conference was a blend of theory and practice 

with maximum engagement by the delegates. As part of the discussion would be for 

delegates to address the following questions: 

• Can the fast pace of local government restructuring and transformation lead to 

failing local democratisation and social ills? 
• Is politicisation of the local governance process a concern? 
• What can South Africa learn from Africa in order to map a way forward? 
 

The conference was targeted at senior municipal functionaries from municipalities; 

senior officials in the provincial and national departments of local government; NGOs 

involved in local government and senior academics, researchers and the leadership 

of national/international development agencies. The speakers/presenters and 

chairpersons at the Conference were high-ranked officials in local, provincial and 

national government, such as Mrs Qhobosheane from COGTA KZN and Mr Benjamin 

from the Department of Rural Development. There was also representation from the 

South African Local Government Association, as well as other prominent officials of 

NGOs, business organisations, as well as well-known academics and researchers, for 

example Professor de Visser from UWC, and Professor Thornhill from UP. Prof P S 

Reddy, from the School of Management, IT and Governance, at the University of 

KwaZulu-Natal, Durban was the programme co-ordinator of the Conference. Dr H Dix 

from the Konrad-Adenauer-Stiftung (KAS) and Dr R A Naidu (DDP) delivered the 

welcome addresses.  The keynote speakers were Dr M Sutcliffe of City Insights and 

former Municipal Manager of eThekwini Municipality and Mrs. N Quebashane, Head 

of Department for Co-operative Governance and Traditional Affairs in Kwazulu-Natal. 

 

The Conference addressed nine key subthemes that are critical to ensuring the 

success and sustainability of the local government system in the third decade of 

democracy in South Africa: 

1. Reflections of the African and South African Experience in Local Governance; 
2. Politics/Management Interface at the Local Level; 
3. Public Protests and Municipal Service Delivery Challenges; 
4. Capacity, Skills Development and Women’s Empowerment; 
5. Community Participation/Stakeholder Engagement and Public Accountability 

at the Local Level; 
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6. LED: Informal Economy, Youth and Infrastructure Development, and the role 
of SMMEs and cooperatives; 

7. Monitoring and Evaluation in Local Government 
8. Corruption, Ethics and Integrity in Local Government; 
9. National/Provincial and Local Planning and Co-operative Governance 
 
This Conference interrogated each of these issues, highlighting key challenges and 

proposing possible recommendations in the broader context of innovation, best 

practices and good local governance, as well as improved service delivery, which local 

communities have been campaigning for over the past few years. During the 

conference it was pointed out that the local government sphere is complex and being 

productive in the sphere requires a greater understanding that service delivery to 

consumers in its jurisdiction is the reason for its core existence and communities 

together with Municipalities must continue striving together for better service provision. 

The delegates were of the view that it the conference was well organized and engaging 

among other things. Overall, it was intellectually enriching to have a blending of 

presenters from diverse fields of expertise giving perspectives of their field of expertise 

in an objective way leading to provoking thoughts about things normally taken for 

granted. A lot of topics discussed during the conference provided possible topics for 

future DDP dialogues and other forms engagements where the audience can be even 

more diverse. 

The presenters were senior academics, public officials, senior functionaries from 

nongovernmental organisation and consultants. They included names Prof C Thornhill 

from the University of Pretoria, Prof J Visser  from the University of Western Cape, L 

Tredoux from SALGA, Prof C Thornhill from the University of Pretoria, S Zikode from 

Abahlali Basemjondol, R Nolutshungu from SALGA, S Greyling from the Department 

of Co-operative Governance, J Hicks from the Commission for Gender Equality, Dr J 

Govender from the Nelson Mandela Metropolitan University, Prof G Devenish  from 

UKZN, A Maharaj from the eThekwini City Council (Informal Economy, Youth and  

Infrastructure Development), S Hardman from Leadership Dialogue, S Motala from 

HSRC (Extended Public Works Programme and LED), F Brooks from the Provincial 

Planning Commission (Kwazulu-Natal), G Benjamin  from the Department of Rural 

Development, S Mantazaris from the University of Stellenbosch, Prof R Thakathi from 

the University of Fort Hare, I G Govender from the Durban University of Technology, 

and Ms N Govender  from  the eThekwini  Municipality.  

 

The delegates were of the view that it ‘’was a great conference and well organised. 

The programme should be made more interesting by mixing the various presentations. 

The numbers of speakers should be limited in order to allow more time for discussions, 

questions and recommendations. There was not enough time for networking”. A 

further comment was that…“Overall, it was “good to see a blending of presenters from 

diverse fields of expertise giving perspectives of their field of expertise in an objective 

way leading to provoking thoughts about things normally taken for granted”.   
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The Conference provided an excellent forum for exchange of ideas and information 

and dialogue on the current state of local government post 1994 by key role players 

and stakeholders namely national, provincial and local spheres of government; South 

African Local Government Association; academic institutions and non-governmental 

organisation. We and KAS both have a “successful story to tell” in this regard as we 

have been part of this process since the early 1990s and all of our activities and 

initiatives have been documented be it workshops, conferences, publications or even 

advocacy and this was echoed at the Conference by the delegates.  

 

This Conference highlighted key challenges and proposed possible recommendations 

in the broader context of innovation, best practices and good local governance, as well 

as improved service delivery, which local communities have been campaigning for 

over the past few years. During the conference it was pointed out that the local 

government sphere is complex and being productive in the sphere requires a greater 

understanding that service delivery to consumers in its jurisdiction is the reason for its 

core existence and communities together with Municipalities must continue striving 

together for better service provision. 

In terms of logistics, the conference was well organised, although there was some 

room for improvement in ensuring greater representatively in terms of women 

speakers and chairpersons. The programme could be made more interesting by 

mixing the various presentations and the numbers of speakers could be limited in order 

to allow more time for discussions, questions and recommendations. In accordance to 

some participants’ feedback there was not enough room for networking. Most of the 

delegates were of the view that the conference was well organized and engaging. 

Overall, it was intellectually enriching to have a blending of presenters from diverse 

fields of expertise giving perspectives of their field of expertise in an objective way 

leading to provoking thoughts about things normally taken for granted. A lot of topics 

discussed during the conference provided possible topics for future DDP dialogues 

and other forms engagements where the audience can be even more diverse. 
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1.3.6 KWAZULU-NATAL CSO COALITION (KZNCSOC) 
 

 

 

A strong civil society is the spine of a solid and working democracy. Often times though 

we hear that civil society is weak, fragmented and poorly organised. It is against this 

backdrop that an important development was spearhead, of which DDP has been 

playing a leading role – the formulation of the KwaZulu-Natal Civil Society 

Organisation (KZNCSOC).  

 

KZNCSOC officially launched on 1 August 2014. The purpose of this organisation in 

KwaZulu-Natal is to unite as an organised sector with a common vision to work as 

one, to engage our communities more effectively, amalgamate prevailing assets and 

access new ones, discover new ways to engage Government where it matters the 

most, and to speak with one voice on matters of common interest.  It is with that this 

civil society coalition was formed in KwaZulu-Natal. The membership of KZNCSOC 

currently stands at 55 members, of which DDP is a founding member, however the 

Interim Committee, Sectors and Secretariat are currently working on increasing 

membership.  

 

KZNCSOC has an active website (www.kzncsoc.org.za), as well as a Facebook page 

(www.facebook.com/kzncsoc) and a Twitter handle (@KZNCSOC). All these channels 

are used to distribute information about the coalition and to add to the transparency of 

the organisation.  

Regular sector meeting have been taken place allowing for the stakeholders to focus 

on issues of quality and accountability. The emphasis is on creating a coalition that is 

geared towards quality and chancing a cause rather than one that is just aiming for 

funding. As such, the members would be in the position of sharing of resources to 

other members. The resources shared is not financial but rather capacity building with 

the key question here would be: how do we position the coalition as a resource for its 

members?  

Nevertheless, KZNCSOC has been welcomed by AWETHU to form a close working 

relationship with the potentially to become a coalition nationally. KZNCSOC is also an 
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observer at the KwaZulu-Natal Provincial Council on AIDS, which is an initiative by the 

Premier of KwaZulu-Natal, and is currently being considered for representation on the 

KwaZulu-Natal Provincial Growth and Development Plan Committee. 

In addition, in November 2015 KZNCSOC is planning to host its first Annual Indaba 

as well its first Annual General Meeting. The Annual Indaba will be a civil society 

gathering which will be one or two days, and focus on the state of civil society in 

KwaZulu-Natal.  

 

Dr H Dix and Prof P Sithole, both key note speakers, at the launch of KZNCSOC 

 

Paul Kariuki from DDP being interviewed by a journalist from the SABC at the launch of 

KZNCSOC 
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2 BUILDING PARTNERSHIPS  

 

In the first half of this year, DDP forged new partnerships with organisations, locally, 

nationally and internationally. Each of the organisations resonated with DDP’s vision 

of promoting good governance and active citizenry in the society. In addition, all these 

partnerships are beneficial in enhancing our programme offerings in communities we 

serve as well as being useful opportunities for sharing expertise and knowledge. 

These organisations are: 

 

 Sibambanezulu High School, from KwaMatutha  

 Art for Humanity, Durban University of Technology 

 Activate 

 Freedom House from Washington, United States of America  

 Book presentation: Election 2014 South Africa: The campaigns, results and 

future prospects. 

 Conversations for change - Mandela-Rhodes Community Dialogues 

 DDP at the Jozi Book Fair 

 The Youth Leadership and mentorship workshop 

 DDP and Slashfire Poetry 

 DDP and Justin Foxton – the Flipside  

 DDP and the Gay Lesbian Network - International Human Rights Day 

 

2.1 Sibambanezulu High School, from KwaMatutha 

 

Amidst all the negativity, constant whining and despondency about our beloved 

country, on Friday, 11 April 2014, the DDP staff witnessed an event that confirmed this 

organisation’s long held view as an organisation that change requires warriors and 

champions who would make a mark within their immediate spaces. DDP were 

reminded that it’s not kings, the generals, great leaders and politicians who make 

history, but ordinary people like the teacher and students of Sibambanezulu High 

school, whom we have a great honour and a privilege of partnering with.  

 

The school held an awards ceremony to honour teachers who have gone that 

proverbial extra mile against all the odds to achieve a 100 percent matric pass rate. 

Sibambanezulu is a very poor, rural and disadvantaged school, whose teachers, 

students and the governing body believe that their circumstances should not define 

who they are and determine their future, but rather make right choices that change 

their circumstances. On this memorable occasion characterised by outstanding 

performances by students, moving speeches and a jovial atmosphere and most of all 

recommitment from teachers and students to keep up the momentum and excel in 

2014. It seems like the gods and supernatural forces had conspired to make this day 

such a resounding success with the guest speaker our own Dr. Naidu, delivering an 
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inspiring and impelling speech that left everyone convinced  that indeed this country 

was full of possibilities and another better world was within our reach.   We wish to 

thank everyone who graced this occasion, and we are looking forward to a mutually 

beneficial partnership with Sibambanezulu High School and the surrounding 

community. 

 

DDP co-jointly hosted their educator’s awards ceremony with Sibambanezulu High 

School where we assisted with the logistics and awarded certificates for the 

outstanding teachers. This was an outstanding event and as the DDP we are very 

pleased to be associated with such a committed and dedicated school, and we are 

looking forward to a mutually beneficial partnership. 

 

 

Dr R Naidu from DDP presenting a certificate to one of the teachers of Sibambanezulu High 

School 

 

2.2 Art for Humanity, Durban University of Technology 

 

The support for a culture of human rights is imperative, in addition that responsible 

citizenship be cultivated within all South Africans and in particular the youth. This fitted 

well with the DDP’s vision to advocate for active citizenry that can hold those in power 

to account, and a society in which our enshrined bill of rights yields tangible benefits 

for all especially those living in the margins. DDP, therefore, in partnership with Durban 
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University of Technology’s (DUT) arts programme, Art for Humanity, held a series of 

events to celebrate Human Rights over a period of a week.  

 

Part of the events included a concert during this concert which was designed to be 

very youthful through the use of music, live band performance, poetry and small 

competitions around the celebration of human rights and sustainable democracy 

theme for the students. This concert gave a chance for students to get first-hand 

information on how the whole week was going to take place.  

 

During the week on the second day a Fashion Show was held outside in an open stage 

with clothing designs reflecting a celebration of human rights theme. The audience 

showed great enthusiasm towards this demonstration as they are not exposed to 

fashion that makes statements on social issues. An Art Exhibition was also hosted in 

the DUT Art Gallery as introduction to a Seminar. The Exhibition was a showcase of 

works from the Human Rights Declaration which laid a good foundation for the 

Seminar that followed thereafter. The seminar was facilitated by Dr R Naidu under the 

theme: Celebrating Human Rights and Sustainable Democracy with the three 

dedicated speakers. During the week there was also a “Walk about” exhibition that 

allowed students to come and go in the Art Gallery as it suite their schedules to view 

the displayed Art. To add a different dimension to the program, during one of the days, 

a documentary by Zanele Moholi was screened. It reflected on the brutal killings of 

lesbians in South Africa and how much this is an infringement of lesbian’s 

constitutional rights not to be discriminated against for their gender or sexuality. After 

the documentary a TV-style dialogue and debate was held with the involvement of the 

UKZN Debating Union. In the dialogue the guest speakers were representatives from 

Ethekwini Gay and Lesbian Community Project and Department of Language Practice. 

All speakers were responding to the question how they perceive the theme of 

Celebrating Human Rights and Sustainable Democracy according to the work done 

by their offices they represent. They also reflected on what each organization does to 

serve their designated audiences or communities. The Ethekwini Gay and Lesbian 

Community Project highlighted how much challenges they still face with the violence 

and lack of education around co existing with gays and lesbians that still takes place 

in the communities they serve around the Ethekwini area. They shared that lack of 

tolerance is the biggest stumbling block to sustaining the democracy that has been 

hard earned in this country. The Department of Language Practice made interesting 

references to the recent political statements made in South African politics such as 

songs sung in vernacular languages but are offensive to other races. This shows how 

much of a role played by different language dynamics in an attempt to co-exist. They 

also highlighted the benefits of a diverse country, but also its challenges when great 

numbers of fellow South Africans hardly understand each other and living in one 

country and how this causes divisions and more segregations in a young democracy 

that is striving to unite its people. 
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The debate session with the UKZN Debating Union made an example of how rights 

are so upheld but not the responsibilities that come with them. The used a scenario 

“This house would ban 21st March as a public holiday”. The arguments found base in 

how much people now use such a day for time out, shopping bashes and any excuse 

to engage in alcoholic activities and totally side-lining the real reason why this day was 

made into a public holiday for South Africans. It was debated that most young people 

don’t take the initiative or the time to understand the context of this day, instead it is 

misunderstood as their right to have this day off and no focus on how to value its 

foundations and the live that were lost for South Africans to obtain the rights exercised 

by all South Africans now.   

 

On the last day there was a closing concert with guest speaker Xolisile Zondi from 

South Africa’s biggest soapie “Generations”. She made a sound contribution into the 

project as she spoke from her heart as a former DUT drama student. She addressed 

students on her successes and the privileges that are now accessible to young people 

compared to the past. She highlighted the kind of stories that television made room 

for in the past and the demining roles that black actors were allowed to act on 

television. All performers provided stellar performances throughout the week. 

 

 

The Human Rights celebrations taking place at DUT 
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2.3 Book presentation: Election 2014 South Africa: The campaigns, results 

and future prospects 

 

A book presentation was held on 13 August 2014, at the Bluewaters Hotel in Durban, 

for KAS. The book was a reflection on the past elections, and based on the background 

of the twentieth anniversary of South Africa’s democratic journey and the changes the 

South African political landscape has gone through. For example, the governing ANC 

won a fifth successive victory, it faced significant challenges at the polls. Julius 

Malema’s EFF highlighted the growing threat to the ANC of an emerging class-based 

politics, while support for the DA continued to expand. This book analysed the party 

campaigns and the election results, and asks whether the elections have strengthened 

the quality of and prospects for democracy in South Africa. 

 

2.4 Conversations for change - Mandela-Rhodes Community Dialogues 
 

On 4 September 2014, Dr Rama Naidu was a panellist at the Mandela-Rhodes 

Community Dialogues which was held at Howard College (UKZN). Here is just some 

of his comments on that day: "Sorry, but Superman is not coming!” He scoffed at the 

idea of waiting for heroic leaders to come and “save us from ourselves” and urged 

people to become active citizens who are their own agents of change. “History shows 

us that leaders consistently fail us,” he said, critiquing even the physical setup of the 

event itself and the power dynamic it creates, with the panel of “experts” up on stage 

and the audience down below asking questions and waiting patiently for answers."  

 

An article that was published in the Witness about the event 
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2.5 DDP at the Jozi Book Fair 
 

DDP was proud to have been invited by Khanya College to be part of this year’s Jozi 

Book Fair that ran from 26-27 September 2014 at Central Johannesburg College, Ellis 

Park.  DDP was kindly sponsored by the organiser of this event, Khanya College. This 

opportunity allowed DDP to expose itself to a different market of the South African 

population. It also indicated that much work needed to be done to educate the general 

public about the work of DDP.  

 

 

 

2.6 The Youth Leadership and mentorship workshop 
 

DDP coordinated with the Mariannridge Community Centre (MCC) in September 2014 

to provide a week’s leadership training and training report, using the transformational 

dialogue method to the youth of Mariannridge. There were 12 youth between the ages 

of 19-30 years old that took part in this workshop. They were selected since they 

overcame the local challenges and found path towards better quality of life – being 

students, professionals and or skilled graduates. The aim of this workshop was to 

enhance young leaders’ competencies to convene youth-led transformational 

dialogues in Mariannridge.  
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2.7 DDP and Slashfire Poetry 
 

DDP assisted with the book presentation of Slashfire Poetry’s the poetry collection 

entitled Wordography with a pen on 6 November 2014. As part of the presentation a 

poetry workshop was held to bring together aspiring poets and individuals to express 

their thoughts in the space that was provided.  
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2.8  DDP with the Woman’s Network – Welcome reception in honour of 

Judge Navi Pillay  
 

 

Dr Rajab, Paul Kariuki from DDP, with Judge Navi Pillay, Dr Mhlophe and Thillana Verushka 

Pather 

 

On 22 November 2014, DDP with the Woman’s Network (WNLC), a think tank of 

powerful woman, hosted a welcoming reception at the Playhouse in Durban for Judge 

Navi Pillay, the United Nations High Commissioner for Human Rights.  

As part of this programme, Dr Devi Rajab, a DDP board member and chairperson of 

WNLC, with Paul Kariuki gave speeches at this event. Included at this event, was 

speeches by the Deputy President of the Supreme Court of Appeals, Judge Kenneth 

Mthiyani, Prof Karthy Govender and Judge Navi Pillay. In addition, there was 

performances by Dr Kanaada Narahari and Rajesh Lutchman, a dance presentation 

by KZN Dance Theatre in association withYogambal Singaram, and a further dance 

presentation by Verushka Pather. Dr Gcina Mhlophe presented a special gift to Judge 

Navi Pillay, in the form of a poem that she specially had written for her.  
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2.9 DDP and the Gay Lesbian Network - International Human Rights Day 
 

On 10 December 2014, DDP in conjunction with the Gay Lesbian Network (GLN) to 

co-hosted a dialogue on International Human Rights Day. The key questions for this 

dialogue were: 

• Why are African countries, in particular South Africa which has one of the most 

liberal constitutions in the world, silent on the criminalisation of LGBTI persons?  

• In what ways can the LGBTI community engage government to enhance the 

appreciation that of its community to ensure that LGBTI persons’ rights and needs are 

to be respected?  

• How can Africa’s LGBTI communities mobilise and support each other more 

effectively against homophobia, and other rights as well as influence policy and 

legislation that decriminalises homosexuality?   

 

The guest speaker was Jacqueline Nzoyihera, the Regional Human Rights Officer, 

from the United Nations Office of Human Rights.  

 

2.10  DDP and Justin Foxton – the Flipside 
 

DDP was proud to be the publisher of Justin Foxton’s book, the Flipside. Justin Foxton 

is a well-known columnist for the Mercury Newspaper and has written extensively for 

this newspaper, however, this will be the first time that his articles has moved from the 

newspaper to a book format. In addition, the purpose of this book is that it would be 

used as a framework for the Mandela Conversations Programme.   

 

The front cover of the Flipside  



59 
 

3 CAPACITY BUILDING 

3.1 Workshops 

3.1.1 FUNDRAISING WORKSHOP 

 

Writing fundable proposals is a skill. It is a pre-requisite for all civil society 

organisations that are serious about making a difference through their interventions. 

In a context of dwindling donor funding currently being experienced globally, 

enhancing skills such as writing proposals has never been critical. This workshop was 

offered in February and was aimed at entry-level fundraisers who needed skills about 

the different aspects of fundraising. The workshop covered aspects such as proposal 

writing, donor care, reporting, use of story-telling as a technic for proposal writing, 

developing realistic project budgets, editing of proposals as well as project monitoring 

and evaluation to mention a few.  

 

One attendee remarked that: “I gained valuable skills that I have been utilizing since 

then in developing concept notes and proposals for our projects. One of the results of 

this efforts is the recent awarding of a grant by Good Governance Learning Network 

(GGLN) to DDP for developing an impact assessment framework. I look forward to 

writing more fundable proposals in the months to come.”  

 

3.1.2 Other workshops 
 

Other workshops held were: 

 Caprisa training, 27-28 February 2014, Glenmore 

 Grant management, proposal writing and fundraising, 5-7 March 2014, 

Diakonia Centre, Durban. 

 Review of NPO Act and legal framework workshop, 11-12 March 2014, 

Diakonia Centre, Durban 

 Training on Conflict Resolution - alternatives to violence, 27-29 May 2014 at 

the Belaire Suites Hotel in Durban 

 Film craft workshop, 1-12 June 2014, Diakonia Centre, Durban 

 Strategic planning workshop facilitated by Davine Thaw, 22-24 July 2014, held  

at the Glenmore Pastoral Centre, Durban 

 Citizen, active citizenry and advocacy workshop, facilitated by Heather 

Thuynsman, 5-7 August 2014, held at the Bluewaters Hotel, Durban 

 Connecting communities – transformational dialogues, facilitated by Dr Rama 

Naidu, 28 September – 1 October 2014, Lythwood Lodge in the Midlands. 

Elisha Kunene from HCDU – feedback on the experience of Connecting 

Communities workshop: “This experience was incredibly useful for me, both 

in gaining new knowledge and perspective while allowing me to do some 

necessary introspection. I think this will change the way I view the work I do 
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and the people and organisations I interact with. More importantly it will help 

to answer my question “how to accommodate diversity and adapt accordingly.”  

 Building efficient and effective clinic teams - workshop, 7-9 November 2014, 

La Mercy Beach, facilitated by Dr Rama Naidu.  

 

 

The Film craft workshop held in June 

 

 

The Conflict Resolution - alternatives to violence workshop held in May 
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3.2 Staff structure  
 

The staff structure changed with the appointment of a Personal Assistant and a 

Communications Officer. In addition, in the last three months of 2014, DDP as the 

secretariat of KZNCSOC had an administrator to handle the affairs of this organisation.  

 

3.2.1 Message from Tilmann Feltes, Associate consultant 

 

“My key highlight during the first period of my continued work 

with DDP in 2014 was the possibility to influence and advise 

the newly established “DDP Youth Department”. After 

submitting a research report about the topic of youth and 

participation at the end of 2013 and after executing a 

workshop at the DDP Annual Conference 2013, I was very 

happy that DDP invited me into this important and responsible 

position to shape and extend the core work area of DDP into 

the youth arena together with other DDP staff members. At 

the beginning of the year I had the chance to conduct a 

baseline study to identify starting points for our Youth 

Ambassador pilot programme, but especially the task of initiating and managing the 

DDP Youth Network brought a lot of responsibility and management learnings with it. 

I would be very happy if this work contributed towards the growth and development of 

DDP’s work and especially its interest in focusing on youth as active citizens. 

 

Even though not being a full employee with DDP, I was always treated like a member 

of the “DDP family” and this was something special for me and a different experience 

to what I experienced in the past with other organisations. Especially this 

acknowledgement gave me the backing and the support to fulfil my tasks with fun and 

seriousness at the same time. The learnings from my first period with DDP in 2013 

were huge, as not only responsibility but also familiarity and networks were growing, 

which resulted in a great network of organisations and persons I am working with at 

the moment. This two-sided support, on the one side the responsibility over task and 

on the other side the supportive backing from DDP staff members, will definitely 

influence my academic and professional journeys positively in the future. I am looking 

forward to this route, wherever it will lead me.” Tilmann Feltes, Associate Consultant  

 

3.2.2 Interns Alex Tuai and Magen Allen 
 

DDP had two interns Alex Tuai and Magen Allen at this organisation. Alex was a third 

year Bachelor of Arts Degree in Global Studies student with Long Island University 

Global majoring in Global Studies with a focus in International Relations and whereas 

Magen Allen completed her Bachelor of Arts Degree in Global Studies at Global 



62 
 

College, Long Island University, New York, United States of America. Both were part 

of an exchange programme at UKZN. Both would be greatly missed and would could 

only thank UKZN for sending us such high calibre interns.  

 

Magen Allen, Mr Madlala from DDP, and Alex Tuai 

 

“This past February I had the honour and pleasure of 

working with the Democracy Development Program in 

Durban, South Africa. As a university student interested in 

the conversations between civil society and the political 

sphere, my time at DDP is arguably one of the most 

important organisations I worked with.  

My time with DDP was divided between attending and 

assisting with lively political debates, writing reports, and 

spending time working with the staff to create vibrant and 

interesting programs to unite the public, private, and 

political spheres.  

One of my favourite and most memorable lessons from DDP was learning about social 

media and its role as a tool for mobilisation and fostering dialogue. I was inspired by 

my lessons with DDP to join a similar American organisation called Americans for 

Informed Democracy to continue working with social media in a mobilising format.  

My time with DDP was also significantly shaped and influenced by the amazing staff 

members there. I was inspired by members like Bryan Bhengu who helps lead the 

debate team at the Howard Campus of UKZN and Linda Lazarczykova, who works 

tirelessly to help moderate incredibly enlightening and complex conversations with 

fellow civil society organisations.  

After completing my internship with DDP I was incredibly inspired by the work of Dr. 

Rama Naidu and his amazing team. In Post-Apartheid South Africa, there are still 

many injustices and inequalities that must be addressed, but I'm proud to say that I 

was given the immense honour of working with an amazing team of people working 

tirelessly to address these issues and create spaces for everyone to join together in 
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conversations. It was an inspiring experience to be a part of a growing, active and 

vibrant civil society that refuses to stop until they have achieved the kind of equality 

and democracy that truly represents everyone.” Alex Tuai.  

 

3.2.3 A message form Nozipho Luthuli, the Administrative intern of 2014 
 

“Besides giving me a taste of the office environment 

experience.  My time at Democracy Development Program has 

helped me busted myself confident when it comes to how I 

handle myself in a work environment. I would like to thank 

DDP’s team for treating me like one of them, not as an intern. 

My intern learning’s  

It has taught how to work on my own and as well as in the term, 

being able to present myself in a professional and articulate 

manner. I got a chance to understand how DDP works 

especially the work it does with the community. The platforms 

and experiences that I have gained working with the DDP team 

have been amazing. One of my major tasks was giving support to the admin team be 

it preps for a workshop, forum, conference and doing some other admin duties. I was 

also given a chance to observe each department on how it works. 

All of these aspects of my tasks as an intern really help me to understand what each 

leg of the company has to do to come together and work together as a successful 

whole. Just by being able to be a part of all of these areas has given me a rounded 

understanding and familiarity of the work environment. I have also learned much about 

my own strengths and weaknesses and the ability to speak for I. 

I can honestly say that I truly enjoyed my time working at DDP I will miss everyone 

very much.” Nozipho Luthuli 

 

3.2.4 Messages from previous interns 
 

 “…wonderful opportunity which I’ve loved with all my heart, especially 

rendering a service to the community which is my passion, has helped 

me to grow into the more confident, experienced and compassionate 

person I am today. It has helped me to look at life with new 

perspective, appreciating every day and to always live life to the 

fullest. The most important thing for me I’ve learnt is to always believe 

in yourself no matter what challenges you face in life. I am now 

working as an Administrative Officer at the University of Stellenbosch 

at the Faculty Management (Deans Section) thanks to the wonderful 

opportunity DDP has offered me last year.” Mavis Maggott. 
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“Working at DDP was a ladder to reach where I want to be. Working 

at DDP helped me to gain essential admin skills, like professional 

telephonic manner answering the telephone according to 

organisational standards, communication skill, and both written and 

verbal, and interpersonal skill get along and relate to people with 

different backgrounds and cultures.  Got a chance on assisting in 

preparing and attending big workshops, seminars and conferences. 

And those skills help me a lot to adapt very easily in my new job as a 

Receptionist/Administrative Clerk since I didn’t had a chance to do training.  Most of 

what I was doing at DDP as a receptionist, like answering incoming calls and screening 

call to a relevant person, taking messages, welcoming visitors, provide admin tasks to 

all staff, I am also doing it in my new job.” Londiwe Mkhize 

 

3.3 All the training the staff have attended  

 

• Lynn Schmitz  

During the period 11 – 12 March 2014, Lynn attended a workshop in Durban facilitated 

by PSA Hendicks & Associates, on the Non-Profit Organisation (NPO) law policy 

framework. The particular focus of this workshop was to raise awareness of the 

pertinent provisions of the policy framework for proposed amendments to the Non-

Profit Organisations Act 71 of 1997, its potential impact and possible changes on the 

legal landscapes for NPOs.  

 

• Brian Bhengu and Sthembiso Mandlala, attended training on the use of social 

media tools in enhancing community engagement with political representatives 

conducted by Freedom House in Johannesburg. This project capitalised on the social 

media explosion which has occurred in South Africa in recent years. According to the 

World Bank, mobile penetration in South Africa now stands at 135%.  A report by the 

UN’s Broadband Commission in 2013 reveals that 26% of South Africans now access 

broadband internet services on their phones, up from 21% a year earlier.  Services 

like Mxit provide non-smartphone users with access to low cost chat forums and social 

networking platforms. This ongoing project will make use of new technologies to 

conduct focused, quick-response research and to develop solutions to the democracy 

gaps outlined above. 

 

Active use of these apps is paramount and Freedom House will ensure this through 

our four local partners, all of whom have got strong links to grassroots communities. 

Freedom House and Mxit conducted training of trainers (TOT) session in the use of 

these apps for four local NGO’s, which included DDP. In turn DDP and the other 
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NGO’s will train groups of citizens and elected leaders from selected pilot areas in 

each of the four provinces. 

 

In addition, Brian completed the Strategic planning workshop and both, Brain and 

Sthembiso, attended the Connecting communities – transformational dialogues 

workshop.  

 

• Dr Rama Naidu  

 

Dr Naidu, from 16 until 24 May 2014 attended first of five modules of the I Gold-Gestalt 

Leadership Programme in Amsterdam, the Netherlands. He then attended the next 

modules from 5-17 September 2014 in Budapest. He was accepted as one of 31 global 

leaders and Organisational Development practitioners to attend the 2-year Gestalt 

Leadership Programme. This programme is modelled on the Gestalt Approach and 

will be extremely useful in the South African context.  

 

Dr Rama Naidu, also attended the Fund-raising proposal workshop hosted by Ninette 

Mouton from the University of Pretoria (UP), 11 July 2014, in Kloof.  

 

• Jacques Dippenaar   

Jacques Dippenaar attended the workshop, Training on Conflict Resolution - 

alternatives to violence, 27-29 May 2014 at the Belaire Suites Hotel in Durban. This 

workshop seek to equip delegates with tools on how to handle conflict, how to build 

better relationships between political parties and communities, how to promote peace 

in conflict situations as well as how to handle inter and intraparty differences and 

conflict among others. The workshop was facilitated by Dr Andries Odendaal is one of 

the foremost experts in this field.  

 

Jacques also attended the Master Class in Public Service Excellence, offered by 

Impumelelo. He also attended the Fund-raising proposal workshop hosted by Ninette 

Mouton (UP) on 11 July 2014, as well as the Strategic planning workshop and 

Opennetwork training in July, the Connecting communities through transformative 

conversations’ workshop in September, and completed an advanced PowerPoint 

training.  

 

• Paul Kariuki 

In February, Paul attended an entry-level workshop on writing proposals. The 

workshop covered aspects, such as proposal writing, donor care, reporting, use of 

story-telling as a technic for proposal writing, developing realistic project budgets, 

editing of proposals as well as project monitoring and evaluation to mention a few. 
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In May, Paul attended a 5-day CDRA writing course in Cape Town aimed at 

strengthening writing capacities for development practitioners, who are constantly 

writing to communicate the results of their interventions. The course was for anyone 

who works in the development sector with an interest in improving their writing. This 

course focused on writing compelling and original articles that would engage readers.   

 

Paul also attended the Master Class in Public Service Excellence, offered by 

Impumelelo. Furthermore, in July, Paul attended the Fund-raising proposal workshop 

hosted by Ninette Mouton, Opennetwork training, and the Strategic planning 

workshop.  

 

 Linda Lazarczykova and Tilmann Feltes 

Attended the Strategic planning workshop in July.  

 

 Avin Bhola  

Attended the Connecting communities through transformative conversations’ 

workshop in September.  

 

 Nonhla Gamede and Suraksha Singh  

Both Nonhla and Suraksha attended Opennetwork training in July.  

 

3.4 DDP team building  
 

A team build was held for DDP staff, Port Edward, at the Caribbean Estates from 18 

until 21 June 2014, with the guidance of development practiser Davine Thaw. The 

structural workshop followed principles of the Gestalt theory were staff were given 

change to reflect on their role within the organisation, as well as what it meant to be a 

team and what the essence of DDP was. The facilitator, Davine, wrote this poem to 

summarise the essence of DDP:  

 

Our Essence 

 

A core rooted in time 

layers, unpeelable, secure 

holding value 
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Carving space in entangled chaos 

never really knowing 

being first to dare 

marking the pulse for a change 

 

Active, lead, follow, fall, blush, endure 

Return to open and critical awareness 

See anew, find no, find yes 

Risk again 

 

Change is and it is ours to make 

 

 

 

The DDP team, with Davine Thaw 
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4 THE DEMOCRACY CAFÉ 
 

 

 

2014 saw the birth of DDP’s Democracy Café. In essence the seminar room that was 

in need of an overhaul received a facelift. In addition to the fresh paint, wall paper was 

added on the one wall.  

 

This room is not just meant to be a meeting place for people in the civil society sphere, 

with coffee available, but this space which has been in the past been used as a 

workshop space will also benefit from the upgrade to the server, which means Wi-Fi 

is available to our guest. 
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5 CAPE TOWN OFFICE 

 

As was reported last year DDP has been facing the dilemma of the Cape Town Office. 

This was always meant to be a satellite liaison office run jointly by KAS and DDP. 

However over the last three years the activities of the office have been more in sync 

with the programmes we are running in KwaZulu-Natal. Although the activities were 

impactful we have to make a serious decision about the future of the office. At the end 

of March 2014 the contract of the Programme Manager ended and was not renewed 

for reasons that we can discuss at the next board meeting. Since this time DDP have 

not had any activities in the Western Cape and neither have this organisation 

appointed a new person to the position. This was partly due to the pressure of the 

election related work, but also because this organisation felt that this needs to be fully 

discussed with the Board before any final decision is taken. The hope is that the next 

board meeting will provide this organisation with the opportunity to discuss the 

Western Cape situation more fully so that we can make a more informed and balanced 

decision. DDP still have office space in the KAS offices. 
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PHYSICAL ADDRESS 

 

2nd Floor 

DDP House 

32 Dullah Omar Avenue 

Durban 

4001 

 

POSTAL ADDRESS 

 

PO Box 11376 

Marine Parade 

Durban 

4056 

 

CONTACT DETAILS 

 

Tel: 031 304 9305 
 
Fax: 031 306 2261 
 
Email: info@ddp.org.za 
 
Website: www.ddp.org.za 
 
Facebook:  www.facebook.com/ddpdemocracy   
 
Twitter: @DDP_tweets 
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APPENDIX 1: SEMINARS AS FACILITATED BY DDP  
 

 

 

Seminars as facilitated by the DDP to date this year:  Page 1

DDP 2014 YTD

Month: Sep-14

Nr. Datum Ort TN Thema Kosten

YTD January 2014

1 2/5/2014 Durban 15 14-012 Election debate

2 2/14/2014 Wentworth 13 14-007 Youth steering strat plan

3 2/12/2014 Durban 24 14-006 Mandela conversations

4 2/17/2014 Durban 5 14-007 Youth Ambassador

5 2/21/2014 Durban 10 14-006 Mandela conversations

6 2/21/2014 Durban 15 14-007 Student leader's Dialogue

2/25/2014 Durban 14 14-007 Youth network

2/26/2014 Durban 2 14-012 Voter education

98

98 FEBRUARY -                                     

YTD February 2014 -                                   
7 2/19/2014 Glenmore 35 14-010 Exploring our status quo of gender issues

8 2/19/2014 Enkanvezini 35 14-006 Mandela Conversations

9 2/22/2014 PMB 12 14-006 Mandela Conversations

10 2/26/2014 Elangeni 123 14-004 PF- Future vision of SA -discussions before elections- political parties

11 2/27/2014 Glenmore 19 14-010 Community mobilisation- CAPRISA

12 3/5/2014 Diakonia 29 14-010 NPO - Fundraising & proposal writing

13 3/5/2014 Dbn mission church 6 14-006 Mandela Conversations

14 3/6/2014 Isibonelo Lw a Mashu 12 14-007 Kwa Mashu DL stakeholders meeting

15 3/7/2014 Dbn Elite College 60 14-006 Mandela Conversations

16 3/12/2014 DDP Dbn 16 14-010 NPO policy framework

17 3/12/2014 Elangeni 206 14-004 Political Forum- Conversation social cohesion & nation building

18 3/24/2014 DDP Dbn 14 14-006 Mandela Conversations

567

665 YTD March 2014

19 3/17/2014 DUT DBN 33 14-006 Human Rights Day & sustainable Democracy

20 3/22/2014 UKZN Dbn 117 14-007 Political Youth Dialogue (young thinkers)

21 3/28/2014 UKZN Dbn 15 14-007 Youth Leadership

22 3/31/2014 Kwa Makhuta-Dbn 30 14-005 Community based needs analyses Dialogue

23 3/31/2014 Inanda Mission 22 14-006 Mandela Conversations

24 4/3/2014 DDP Dbn 6 14-012 Voter education sub committee

25 4/5/2014 Esikhaleni Dbn 15 14-006 Mandela Conversations

26 4/11/2014 Amanzimtoti Dbn 103 14-007 Awards ceremony - Sibambanezulu High School

27 4/12/2014 Kwa Mashu Dbn 33 14-007 Kwa Mashu Debating League - Isibonelo Secondary School

28 4/13/2014 Clifton-Dbn 21 14-007 Clifton Development Day

29 4/15/2014 DDP Dbn 8 14-011 Freedom House site visit

30 4/17/2014 Anchorlite Dbn 26 14-006 Mandela Conversations

429

1094 YTD April 2014

31 4/23/2014 Elangeni 181 14-004 Political Forum - The long Walk to Freedom

32 4/25/2014 UKZN Dbn 26 14-007 Cocktail Conversations

33 5/5/2014 YMCA Dbn 74 14-012 Voter education 

34 5/10/2014 Isibonelo Kwa Mashu 28 14-007 Kwa Mashu Debating League - Isibonelo Secondary School

35 5/16/2014 UKZN Dbn 18 14-007 Cocktail Conversations

36 5/17/2014 Isibonelo Kwa Mashu 32 14-007 Kwa Mashu Debating League - Isibonelo Secondary School

37 5/21/2014 DDP Dbn 9 14-007 You th Network

38 5/22/2014 Mzuvele- kwa Mashu 33 14-007 Mzuvele School Monitors Programme

39 5/24/2014 Isibonelo Kwa Mashu 34 14-007 Kwa Mashu debating League - Round 1 and 2l

435

Aktenzeichen / Reference code : A10230000V
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1529 YTD May 2014
40 5/9/2014 Howard College 12 14-007 UKZN student leaders dialogue

41 5/27/2014 Belaire suites 13 14-010 Conflict Resolution- Alternative to Violence

42 5/31/2014 Diakonia 55 14-007 Youth Dialogue with Active

43 6/6/2014 Diakonia 70 14-012 Election Reflection 

44 6/12/2014 Diakonia 17 14-010 Film Craft training

45 6/21/2014 Caribbean P. Edward 12 14-011 DDP Teambuilding

46 6/29/2014 St Mary's Kloof 6 14-007 KZNDSA Provincial Debating League

185

1714 YTD JUNE 2014
47 12-Jul Dlalanathi-PMB 19 14-006 Mandela Conversations

48 19-Jul Diakonia 10 14-010 Paint for Life

49 18-Jul Nature Haven Bluff 46 14-008 Youth Ambassadors Camp

50 22-Jul Glenmore 15 14-010 Strategic Planning

51 6/24 & 7/9 DDP Dbn 17 14-011 Impact Assessment

52 29-Jul DDP Dbn 4 14-011 Freedom House site visit

111 JULY

1825 YTD JULY 2014
53 25-Jul DDP Dbn 5 14-011 Open Networks data base training

54 1-Aug ST Philomena 177 14-010 KZNCSOC Launch - Civil Society organisation coalition

55 2-Aug  Isibonelo School 20 14-007 Debating League Round 3 And 4

56 5-Aug Danville Park School 11 14-007 DCDL Growth & Development League

57 05-07 Aug Blue Waters 24 14-010 Citizens & Advocacy

58 12-Aug St Henry's College 13 14-007 DCDL Growth & Development League

59 15-Aug UKZN 20 14-007 Cocktail conversations UKZN

60 16-Aug Isibonelo School 40 14-007 Debating League Round 5 And 6

61 16-Aug Hilton Hotel 51 14-010 Womens Day event -single mom's stories

62 19-Aug Our Lady od Fatima 11 14-007 DCDL Growth & Development League

63 21-Aug DDP Dbn 14 14-010 KZNCSOC Planning - Civil Society organisation coalition

64 23-Aug Isibonelo School 38 14.007 Debating League Round 7 & 8

65 26-Aug Hillcrest High School 15 14-007 DCDL Growth & Development League

66 28-Aug Kwa Mashu 10 14-007 Kwa Mashu Debating League - Inanda FM Radio

449 AUG

2274 YTD AUG 2014
67 2-Sep East London 19 14-005 Afesis corplan Social Audit

68 2-Sep Northlands Girl's High 12 14-007 DCDL Growth & Development League

69 4-Sep Inanda FM 7 14-007 Inanda FM On air debates

70 6-Sep Kwa Mashu 63 14-007 Kwa Mashu Debating League - Finals

71 9-Sep Durban 14 14-007 Ridge Park Growth & Development

72 10-Sep Durban -Northlands 19 14-007 Mzuvele Schools Monitoring Evaluation Project

73 10-Sep Elangeni Durban 95 14-004 PF Focus on Marikana

74 11-Sep Inanda FM 7 14-007 Inanda FM On air debates

75 17-Sep DDP Dbn 13 14-010 KZNCSOC Interim Committee meeting

76 17-Sep DDP Dbn 3 14-010 KZNCSOS Sector based Community Development

77 18-Sep Inanda FM 6 14-004 Inanda FM On air debates

78 22-Sep DDP Dbn 13 14-012 Staff dialogue

271 SEPT

2545 YTD SEPT 2014

1 30-Apr Kwa Makhuta IDP/CSO Training

2 22-24/07 Saint Philomena IDP/CSO Training

3 15-Aug East London Afesis training

4 27-29/8 East London Palm Springs CSO training

1 11-13/2 Lavender Hill - CT 27 PIT workshop

2 24-26/2 Saldanha Bay- CT 27 PIT workshop

3 6-Mar Lavender Hill - CT 84 Community Dialogue

4 15-Mar Saldanha Bay- CT 130 Community Dialogue -                                     

5 17-18-Mar Strand Tower - CT 23 Evaluation  workshop -                                   
6 19-21 Aug Umfolozi KZN 40 PIT workshop

7 03-05-Sept Umfolozi KZN 47 PIT workshop

8 10-12-Sept Umfolozi KZN 49 PIT workshop

9 9-10-Oct Sokhula/Umfolozi 164 Community Dialogue

10 29-Oct Umfolozi KZN Community Dialogue

11 30-31 Oct Meet Mekaar Evaluation  workshop

IDP Training (Anglo Funding)

PIT Training (Mott Funding)


